
 

 

  

SHARP Companies 

When the Occupational 
Safety and Health 
Administration (OSHA) 
released its 2016 final 
rule requiring the 
electronic reporting of 
workplace injury and 
illness reports, it included 
controversial provisions 
on discriminatory 
discipline, retaliation, and 
even post-incident drug 
testing by employers. The 
uproar was 
instantaneous, with 
industry groups quickly 
filing lawsuits challenging 
OSHA’s authority to 
enforce the rule. 
Originally scheduled to 
go into effect on August 
10th, the effective date 
for the new anti-
retaliation rule was 
pushed back by OSHA 
until November 1st, and 
more recently, until 
December 1st. 

In the interim, Dorothy 
Dougherty, OSHA’s 
Deputy Assistant 

Secretary, issued an 
interpretation 
memorandum designed 
to explain the anti-
retaliation and injury 
reporting procedures in 
more detail. The 
interpretation may help 
clarify what your 
organization must do in 
order to comply with the 
final rule – even if it 
doesn’t make the rule 
more palatable. 

An employer violates 
OSHA’s new final rule if it 
either fails to have a 

procedure for employees 
to report work-related 
injuries or illnesses, or its 
reporting procedure is 
unreasonable. OSHA 
states that this 
requirement is not new, 
as it was implicit in the 
previous version of the 
rule. But now, it is an 
explicit employer 
requirement. 
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Lockout/Tagout Flowcharts 

These flowcharts do not address energy control provisions in other OSHA standards 
that complement/supplement the requirements in 1910.147. Also, the LOTO 
implementation diagram (Figure 3-2) does not include the additional requirements in 
paragraph 1910.147(f). 
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Q&A 

Q. Where can I find the 

latest industry averages 

for injury rates? 

A. The 2015 rates came 

out in late October.  They 

can be found at the 

following link: 

http://www.bls.gov/iif/osh

wc/osh/os/ostb4732.pdf 

 

The TRC rate can be 

found in the second 

column “Total Recordable 

Cases”. 

The DART rate can be 

found in the third column 

“Total”. 

SHARP companies 

should remain below 

those rates for their 

industry. 

  

 

 

http://www.natlawreview.com/article/osha-clarifies-discipline-retaliation-and-drug-testing-commentary


 

  



 



  



 

1) An example of an 
engineering control that 
may be used to guard a 
hazards in relation to 
relation to operation of? 

a. Prohibiting an 
employee from entering a 
specific area during 
equipment operation. 

b. Installing signage 
around equipment 
notifying employees of 
hazard 

c. Utilizing “hostage 
controls” requiring an 
employee to stay at a 
location to complete the 
machine cycle 

 

2) Control Reliability, 
Computer Safety 
Monitoring and Brake 
Monitoring are examples 
of what type of 
safeguarding method? 

a. Admin Controls 

b. PPE 

c. Engineering Controls 

Machine Guarding Quiz Part 2 
3) Guards are barriers to 
prevent an employee’s 
access to danger. 
Examples of guards 
include? 

a. Light curtains/screens 

b. Pressure sensitive floor 
mats 

c. Two hand controls/trips 

d. Fixed guards, 
interlocked, adjustable 
and self-adjusting 

 

4) A disadvantage of a 
fixed guards includes: 

a. The protection of all 
individuals 

b. The restriction of 
visibility, if not properly 
designed 

c. The containment of 
hazards 

d. Independence of user 
interaction 

 

 

5) Examples of training 
and procedures (admin 
controls) which are less 
effective than engineering 
controls, include: 

a. Safe work procedures, 
safety equipment 
inspections, training 

b. Eliminate human 
interaction in the process 

c. Lights, beacons, and 
strobes 

d. Safety glasses/face 
shields, ear plugs, gloves, 
protective footwear 

 

 

 

 

Emergency crews are on 
the scene of an explosion 
in the town of Neodesha. 
It happened at the Airosol 
plant just after 6:00 am, 
Tuesday, November 22, 
2016.  

According to a post on the 
Wilson County Kansas 
Emergency 
Management's official 
Facebook page, one 
worker was hurt in the 
blast and is being taken to 
a Wichita hospital for 
treatment. 

Worker hurt in Neodesha plant explosion 
Authorities say to not drink 
the water in Neodesha 
until further notice. 

Several crews from 
Neodesha Fire and Law 
enforcement, Highway 
Patrol, Fredonia Fire & 
law enforcement, Wilson 
Co Sheriff, Wildlife & 
Parks, Montgomery Co. 
have responded. 

According to their website, 
Airosol manufactures and 
packages aerosols and 
liquids for various 

industries, including 
automotive and janitorial. 

It was established in 1943 
in Neodesha. Today, the 
company says it has more 
than 40 full-time workers 
and remains 
headquartered in 
Neodesha. They sell 
products in all fifty states, 
Puerto Rico and several 
other countries. 

Video 
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Q&A 

Q.  Will the new FLSA 

rules affect our SHARP 

Status? 

 

A. No. For more 

information on the new 

FLSA Overtime Rule 

which is effective Dec 1, 

2016 go to this link:  

https://www.dol.gov/whd/

overtime/final2016/ 

  

 

http://www.wibw.com/content/news/Worker-hurt-in-Neodesha-plant-explosion-402448125.html
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Workers at O’Hare Airport 
say contractors they work 
for are committing safety 
and health violations that 
putting them at risk for 
serious injuries. 

Service Employee 
International Union Local 
1 filed complaints with the 
Occupational Safety and 
Health Administration 
against three contractors 
for what they call 
widespread violations 
Monday. Both the union 
and Congressman Luis 
Gutierrez are calling for an 
investigation. 

“All we are saying here is, 
look, these men and 
women are getting hurt,” 

O’Hare Working Conditions 
Gutierrez said at a press 
conference. 

Workers protesting the 
conditions taped their 
mouths shut and wore 
blue medical gloves. 

Union president Tom 
Balanoff said cabin 
cleaners in particular are 
exposed to dangerous 
conditions—many of them 
having been “pricked by 
needles.” 

A worker who attended a 
press conference Monday 
spoke to NBC 5 on the 
condition of anonymity out 
of fear of losing his job. 

“I work in terminal 5 
international, which 

airplanes come from all 
over, you know? I gotta 
make sure everything is 
sanitized,” the worker 
said. “There’s vomit all 
over the place, the give us 
latex gloves that really 
thin, so they rip easily, so 
we need to put double 
gloves on.” 

AirServ, one of the 
companies the OSHA 
complaint responded with 
a statement saying the 
safety of its employees is 
critical but it had not 
received the complaint. 
The company said it 
would address the 
concerns with OSHA at 
the appropriate time. 

NBC Chicago 

With the hotly contested 
election behind us, it’s 
now officially midnight in 
Washington. The 
“midnight period” is the 
time between Election 
Day and Inauguration 
Day, which has historically 
seen a surge in last-
minute regulation by the 
outgoing administration. 
The surge is particularly 
pronounced when the 
party controlling the White 
House is set to change—
as with this election. 

To combat the surge, the 
House Judiciary 
Committee recently 
approved the “Midnight 
Rules Relief Act,” which 
would make it easier for 
Congress to disapprove 
recently finalized 
regulations. While useful, 
the bill treats just one 

Zombie regulations emerge at midnight 
symptom of a much larger 
problem. A better solution 
would be to enact 
comprehensive regulatory 
reforms that would allow 
agencies to adopt only 
those regulations that 
solve real problems at a 
reasonable cost. 

Midnight regulations are 
an especially egregious 
example of poorly 
thought-out regulations. 
Like zombies, they live on 
long after the demise of 
the administration that 
created them. Once 
finalized, regulations are 
often difficult to modify or 
repeal. Agencies may also 
use the midnight period to 
push through controversial 
rules because they have 
little to fear from 
congressional scrutiny 
and oversight. 

Another regulation under 
development for a long 
time is an Occupational 
Safety and Health 
Administration (OSHA) 
regulation intended to 
prevent people from 
tripping, slipping, and 
falling at work. This 
regulation was proposed 
in 2010. Yet the agency’s 
own analysis notes that 
greater compliance with 
existing regulatory 
standards could prevent a 
lot of accidents, which 
suggests that the real 
solution may simply be 
better compliance with 
regulations already on the 
books, rather than new 
regulatory requirements. 

 

Full Article 

 

 

 

 

Letter from the 

Editor: 

“I would like to 

apologize for the delay 

on getting the October 

Issue of the 

Newsletter sent out. If 

there is any comments 

or suggestions for 

upcoming issues of 

the Monthly Reader, 

please let us know” 

- Aaron Weaver 

http://www.nbcchicago.com/news/local/ohare-airport-workers-complaint-osha-401174486.html
https://origin-nyi.thehill.com/blogs/congress-blog/the-administration/306101-zombie-regulations-emerge-at-midnight


 

Division of Industrial 
Safety and Health 
417 SW Jackson St 
Topeka, KS, 66609 
 

Plan to join us in 2017 for 

the 68th Annual Safety and 

Health Conference - at the 

Capitol Plaza Hotel, in 

Topeka, KS, September 19 

– 22, 2017. 

Check out our website: 

http://www.dol.ks.gov/Safety

/events.aspx 

 

Upcoming Events 

Phone: (620) 429-0008  
Fax: (785) 296-1775  

E-mail: 
brian.welch@dol.ks.gov  
Safety 
shelly.briley@dol.ks.gov  
SHARP Coordinator  
(785) 224-5040 

“Safety is not an object nor 
something you can measure! It’s 
a culture, a value.” 
. 

This month’s issue we would like to introduce two KDOL-ISH employees, Tim Cruz, 
Public/State Safety Consultant, and Scott Thompson, Public/State Safety Consultant. 

Information provided by 

OSHA QuickTakes, 

natlawreview.com, 

OSHA.com 
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Meet the Staff 

Tim Cruz joined KDOL, as a safety 
consultant in March of 2016. Before 
joining us Tim was a safety 
specialist for the Kansas 
Department of Transportation where 
he worked for the past ten year in 
western Kansas teaching safety 
classes, and helping KDOT 
employees work safe. Tim is an 
outreach trainer in 10 hour OSHA 
General Industry and Construction 
Industry, Medic first aid trainer and 
in 2012 he received his Certified 
Public Manager Certification.  In 
2009 he founded the group Real 
Men Real Leaders a mentoring 
group for 5th and 6th grade boys.  

Scott Thompson is a Safety Consultant in 

the Public/State Sector since January 

2015. Scott is a graduate from Pittsburg 

State University, with a Bachelor’s degree 

in Environmental Health and Safety 

Management. Prior to coming aboard the 

Division of Industrial Safety and Health, 

Scott has worked in the private industry in 

the environmental health and safety 

departments for a consultation firm and a 

metal manufacturing company. He enjoys 

long walks on the beach during sunset and 

picnics underneath willow trees while 

eating a variety of fruits with his lovely 

family. 

  

Answers: c, c, d, b, a 

http://www.dol.ks.gov/Safety/events.aspx
http://www.dol.ks.gov/Safety/events.aspx
mailto:brian.welch@dol.ks.gov
mailto:shelly.briley@dol.ks.gov

