
 

 
SHARP Companies 

This workplace violence 
website provides 
information on the extent 
of violence in the 
workplace, assessing the 
hazards in different 
settings and developing 
workplace violence 
prevention plans for 
individual worksites. 

What is workplace 
violence? 

Workplace violence is 
any act or threat of 
physical violence, 
harassment, intimidation, 
or other threatening 
disruptive behavior that 
occurs at the work site. It 
ranges from threats and 
verbal abuse to physical 
assaults and even 
homicide. It can affect 
and involve employees, 
clients, customers and 
visitors. Homicide is 
currently the fourth-
leading cause of fatal 
occupational injuries in 
the United States. 
According to the Bureau 
of Labor Statistics 

Census of Fatal 
Occupational Injuries 
(CFOI), of the 4,679 fatal 
workplace injuries that 
occurred in the United 
States in 2014, 403 were 
workplace homicides. 
[More...] However it 
manifests itself, 
workplace violence is a 
major concern for 
employers and 
employees nationwide. 

Who is at risk of 
workplace violence? 

Nearly 2 million American 
workers report having 
been victims of workplace 
violence each year. 
Unfortunately, many 
more cases go 
unreported. Research 
has identified factors that 
may increase the risk of 
violence for some 
workers at certain 
worksites. Such factors 
include exchanging 
money with the public 
and working with volatile, 
unstable people.  

Working alone or in 
isolated areas may also 
contribute to the potential 
for violence. Providing 
services and care, and 
working where alcohol is 
served may also impact 
the likelihood of violence. 
Additionally, time of day 
and location of work, 
such as working late at 
night or in areas with high 
crime rates, are also risk 
factors that should be 
considered when 
addressing issues of 
workplace violence. 
Among those with higher-
risk are workers who 
exchange money with the 
public, delivery drivers, 
healthcare professionals, 
public service workers, 
customer service agents, 
law enforcement 
personnel, and those who 
work alone or in small 
groups. 

Hyperlink is provided in 
Q&A Part 2. 
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Death at Iowa Adventureland Park 

Federal regulators allege 
that Adventureland Park 
broke Iowa law by failing 
to create a safe work 
environment for the 68-
year-old man who died 
from injuries he 
sustained while working 

on the Raging River ride 
in June.  

Iowa's Occupational 
Safety and Health 
Administration fined the 
theme park $4,500 this 
month in the death of 

Steve Booher. The 
Altoona amusement park 
has 15 days to contest 
the agency's findings. 

Click Here for more Info 
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Q&A 

Q.  Is there a video library 

that an employer can access 

to check out videos to use 

for training their employees? 

A. There are two available 

avenues to check out videos.  

Contacting our division to 

check out videos is certainly 

a great option.  You can see 

a list of free videos to check 

out at this link:  

http://www.dol.ks.gov/Files/P

DF/KISH131AudioVideoList.

pdf  

The link also includes the 

contact information.   

Another option is OSHA.  

OSHA provides short videos 

to download or view online at 

this link: 

https://www.osha.gov/video/i

ndex.html 

http://www.bls.gov/news.release/cfoi.nr0.htm
http://www.desmoinesregister.com/story/news/2016/06/13/adventureland-employee-who-died-retired-postal-worker/85825194/
http://www.desmoinesregister.com/story/news/2016/06/13/adventureland-employee-who-died-retired-postal-worker/85825194/
http://www.desmoinesregister.com/story/news/2016/08/29/adventureland-altoona-iowa-fined-after-worker-steve-booher-death-raging-river/89533664/
http://www.dol.ks.gov/Files/PDF/KISH131AudioVideoList.pdf
http://www.dol.ks.gov/Files/PDF/KISH131AudioVideoList.pdf
http://www.dol.ks.gov/Files/PDF/KISH131AudioVideoList.pdf
https://www.osha.gov/video/index.html
https://www.osha.gov/video/index.html


The Houston Chronicle 
published on Aug. 27, 
2016, the fifth story in a 
five-part series, Chemical 
Breakdown. The 
newspaper’s investigation 
followed the DuPont plant 
explosion.  

 

 

 

 

Chemical Breakdown 
The investigation explored 
where another fatal 
mistake could have the 
largest consequences and 
probed the regulatory 
failures that put workers 
and the community in 
jeopardy. 

 

Part 1: Dangerous 

chemicals create hidden 

dangers 

Part 2: An industry left 

to police itself 

Part 3: EPA’s fix on 

chemical safety is 

already broken 

Part 4: Federal agencies 

are at odds over 

regulation of ‘critical 

issue’ 

Part 5: Deadly 

accidents, no answers 

 

The fact sheet explains 
which workplaces and 
activities the standard 
covers, employees’ roles, 
and the training each group 
of hospital employees, or 
nonemployees, must receive. 

Who’s covered? 

The safe patient-handling 
regulation applies to most 
patient care units that are 
part of a “general acute care 
hospital”. Hospitals operated 
by the Department of 
Corrections and 
Rehabilitation or the 
Department of 
Developmental Services are 
exempt, as are sub-acute 
care units that are licensed 
separately. 

What’s covered? 

Four different activities are 
defined as “patient handling”:  

•Lifting: Moving a patient’s 

body vertically, or 
supporting part or all of a 
patient’s body.  

•Mobilizing: Putting, or 

helping to put, all or part of a 
patient’s body into motion.  

•Repositioning: Changing a 
patient’s position on a bed, 
gurney, chair, or other 
support surface.  

Fact sheet offers compliance advice on safe patient handling 

•Transferring: Moving a 
patient from one surface to 
another, such as from a bed 
to a gurney. 

Who does what?  

Three different groups of 
workers have specific roles 
to play in patient handling:  

Designated healthcare 
workers are responsible for 
and specifically trained in 
performing or assisting in 
patient-handling activities 
and using patient-handling 
equipment. Hospitals are 
required to have enough 
designated healthcare 
workers to meet patient-
handling needs.  

Designated registered nurses 
may perform or assist in 
patient handling. They are 
also charged with 
coordinating care for patients 
who require assistance by:  

•Assessing the mobility 
needs of each patient;  

•Preparing safe patient-
handling instructions;  

Observing and directing 
patient lifts or mobilizations; 
and communicating patient-
handling information to 
patients or their authorized 
representatives.  

Lift teams are groups of 
designated healthcare 
workers who have been 
specifically trained to perform 
patient-handling activities 
together, using appropriate 
equipment.  

Workers in all of these 
categories and their 
supervisors must receive 
training before they begin a 
job involving patient 
handling, with refresher 
training every 12 months. 
They need to know:  

•The types of injuries 
associated with manual 
patient handling.  

•What the hospital plan 
covers, and how to get a 
copy.  

•How to properly use 
powered and non-powered 
equipment to handle patients 
safely. Workers must be 
given a chance to practice 
using the types and models 
of equipment that they will be 
expected to use.  

•How to communicate with 
patients about patient-
handling procedures and 
equipment.  

•How to report any concerns 
that arise. 
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Q&A 

Q. How should I handle 

workplace violence at 

my facility? 

A. OSHA has 

developed a number of 

guidance documents to 

assist employers and 

workers in developing 

workplace violence 

prevention programs. 

OSHA's informational 

page regarding 

workplace violence 

contains these 

guidance documents, 

along with other 

information you may 

find helpful. Please 

refer to: 

www.osha.gov/SLTC/w

orkplaceviolence/index.

html. 

Included in these 

resources are OSHA's 

inspections procedures 

pertaining to workplace 

violence. These 

procedures also 

provide useful 

information on 

identifying hazards 

relating to workplace 

violence and effective 

means for reducing or 

eliminating such 

hazards. For more 

information: 

www.osha.gov/OshDoc

/Directive_pdf/CPL_02-

01-052.pdf 

http://www.houstonchronicle.com/chemical-breakdown/1/
http://www.houstonchronicle.com/chemical-breakdown/1/
http://www.houstonchronicle.com/chemical-breakdown/1/
http://www.houstonchronicle.com/chemical-breakdown/2/
http://www.houstonchronicle.com/chemical-breakdown/2/
http://www.houstonchronicle.com/chemical-breakdown/3/
http://www.houstonchronicle.com/chemical-breakdown/3/
http://www.houstonchronicle.com/chemical-breakdown/3/
http://www.houstonchronicle.com/chemical-breakdown/4/
http://www.houstonchronicle.com/chemical-breakdown/4/
http://www.houstonchronicle.com/chemical-breakdown/4/
http://www.houstonchronicle.com/chemical-breakdown/4/
http://www.houstonchronicle.com/chemical-breakdown/5/
http://www.houstonchronicle.com/chemical-breakdown/5/
http://safety.blr.com/workplace-safety-news/equipment-and-process-safety/healthcare-safety/Ergonomics-CalOSHA-fact-sheet-offers-compliance-ad/
file:///C:/Users/aweaver/SHARP/SHARP%20Monthly%20Reader/Drafts/Volume%201/www.osha.gov/SLTC/workplaceviolence/index.html
file:///C:/Users/aweaver/SHARP/SHARP%20Monthly%20Reader/Drafts/Volume%201/www.osha.gov/SLTC/workplaceviolence/index.html
file:///C:/Users/aweaver/SHARP/SHARP%20Monthly%20Reader/Drafts/Volume%201/www.osha.gov/SLTC/workplaceviolence/index.html
file:///C:/Users/aweaver/SHARP/SHARP%20Monthly%20Reader/Drafts/Volume%201/www.osha.gov/OshDoc/Directive_pdf/CPL_02-01-052.pdf
file:///C:/Users/aweaver/SHARP/SHARP%20Monthly%20Reader/Drafts/Volume%201/www.osha.gov/OshDoc/Directive_pdf/CPL_02-01-052.pdf
file:///C:/Users/aweaver/SHARP/SHARP%20Monthly%20Reader/Drafts/Volume%201/www.osha.gov/OshDoc/Directive_pdf/CPL_02-01-052.pdf
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5. What is the double-legged sling rated capacity for the sling depicted in the diagram below? 

a. 500  b. 590   c. 670  d. 850 

 

 

 

 

a. Turret 

b. Outrigger 

c. Order Picker 

d. Counterbalance 

a. Turret 
b. Outrigger 
c. Order Picker 
d. Counterbalance 

a. Turret 

b. Outrigger 

c. Order Picker 

d. Counterbalance 

a. Turret 

b. Outrigger 

c. Order Picker 

d. Counterbalance 

2000 lbs 

4 ft. 

6 ft.  



 

Division of Industrial 
Safety and Health 
417 SW Jackson St 
Topeka, KS, 66609 

Work Comp date: Sept 

27 – 28.  Info at: 

https://www.dol.ks.gov/W

orkComp/seminar.aspx 

 

 

 

 

 

 

67th Annual Safety and 

Health Conference - at 

the Double Tree by Hilton 

Wichita Airport, in 

Wichita, KS October 18 - 

21, 2016. 

Register: 

http://www.dol.ks.gov/Safety

/events.aspx 

To be put on the mailing 
list, contact: Dena Ackors 
– (785)296-4386 ext. 
2305 or email: 
dena.ackors@dol.ks.gov  

 

Upcoming Events 

Phone: (620) 429-0008 
Fax: (785) 296-1775 

E-mail:   
brian.welch@dol.ks.gov  

Safety 
shelly.briley@dol.ks.gov 
SHARP Coordinator  
(785) 224-5040 

“Safety is not an object nor 
something you can measure! It’s 
a culture, a value.” 

Meet Our Staff 

Information provided by 

OSHA QuickTakes, 

QuickCards, OSHA.gov 
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Answers: c, d, b, a, c 

Meriam Thompson graduated from 
Southwestern College in Winfield, KS, with 
a B.A. in Biology and a Minor in 
Environmental Studies in 1996. In 2000, 
she received her B.S. in Park Resources 
Management from K-State. Before working 
for the State of Kansas as an Industrial 
Hygienist, she was a Seasonal Park Ranger 
for Milford Lake Corps of Engineers and for 
Tallgrass Prairie National Preserve. She 
has worked for Kansas Department of 
Labor – Industrial Safety and Health 
Section for 14 years, since March 2002, as 
an IH. As of 2013, she was promoted to 
Supervisor. She enjoys working for the 
state, helping to make Kansas a healthier 
and safer place for its residents in the 
workplace. Through her work with the state, 
she is able to fulfill her life goal of giving 
back to the Kansas community. 

Lisa Hoffman was born and raised in 
Topeka, KS. Graduated from Shawnee 
Heights in 1981. Lisa attended Johnson 
County Community College and American 
Academy School of Cosmetology. She has 
worked for KDOL for 23 years, 20 of those 
for Industrial Safety and Health as System 
Administrator and Training Coordinator for 
the OSHA 21(d) Consultation Program and 
currently a Program Consultant conducting 
Ergonomic Evaluations for the State 
Workplace. She enjoys:  Crafts, Cooking, 
Gardening, Nature and spending time with 
her daughter and grandson. 

This month’s issue we would like to introduce two KDOL-ISH employees, Meriam 

Thompson, Supervisor and Industrial Hygienist, and Lisa Hoffman, System 

Administrator.   

 

 

https://www.dol.ks.gov/WorkComp/seminar.aspx
https://www.dol.ks.gov/WorkComp/seminar.aspx
http://www.dol.ks.gov/Safety/events.aspx
http://www.dol.ks.gov/Safety/events.aspx
mailto:brian.welch@dol.ks.gov
mailto:shelly.briley@dol.ks.gov

