BEFORE THE SECRETARY OF HUMAN RESOURCES
OF THE STATE OF KANSAS

IN THE MATTER OF THE COMPLAINT
AGAINST EMPLOYER FILED BY:

Halstead Unified Teachers
Association

Vs, CASE WO: 72-CRE-17-1981

Board of Education, U.S.D, 440,
Halstead, Kansas

ORDER 70 DISMISS

Comes now this 13th day of  August » 1987, the above captioned

matter for consideration by the Secretary of Human Respurces.

Pursuant to the mutual agreement of the parties, and the Secretary
finding no statutory viclation in the proposed action, hereby grants his
permission for the withdrawal of the complaint in this matter and dismisses

same.

IT IS SO QRDERED THIS  20th DAY OF August , 1981, BY THE SECRETARY
OF HUMAN RESOURCES.

Jerry Powell ‘ e
Employment Relations Administrator
.Designee of thelSecretary
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EPI CHFPLATNY AGATNST: EMITOVER, DMPLOYER ORGANIZATION OR EMPLOYEE(S) . ' Coon
.“J Filed By:. -~ : ] }:mploﬁver_' e o -“_' ]VE:- Bo Not Write In This Space
o Lo . T REW = : -

CASE ‘NO..Z;? ~Cﬁl§ - MG
DATE FILED S <// =&/ R

.: - Employee Ofganization = . i

: 0 . [7] coproyees5 (ANGAS DITARIMELT

‘ . S zEOURTE o
. AN P"\o . .
(INSTRUCTIONS: Tile an-original and tonfJiuise?%' ‘of this Complaint to the Labor Relations-
Section, 610 West 10th, Second floor, Tepeka, Kansas (6(12 by Certified Mail. TIF. wore b
space is required for any item, attach additional shoots, mumbering: 1tem accerdingly.: '

1. l".mplo'j-'ér, Employee, Organlzation or. Emh;li:y'eo(s.)71\;5.'111'15,'& Whom Complaint is Brought:

a. Ndmelﬁoarauéfftducation, Unified §ghggl¥gigtric24#440

b. . Number of Workers E"'ﬁIO?E‘I_Amimatej_y'_ 50 - o . '

e, {\ddréss of Esltébi:;s;hment 520 Westr Ath ,M[-Ia]._c_;tpgfi? K;mqaq 67{]56

g, Type of Esmblishmérgt . School Distyict

f. The abave-named hés_erzgagud in prohibited practices ﬁifh'in'=ﬁhe méaniﬁg of .
: K.S5.A. 72-5430 subsection{s) b 1. b 2, b5, b6 L
of the Professional Negotiations Act,

d.. Representative to Con 't‘ﬂcrt.ﬁ_ene_,ﬁuingeLJSup,eﬁz‘in;t'e.ﬁéiéhfﬁmié_(il.ﬁ_l_ﬂ‘ 2641

2. Basis of the Coﬂrn'plalnt (Be specific as te facrs, names, addresses, plants involved, " .
dates, places, 'ete. : '

Mr..Gene Buinger, Halstead Superintendent, met with the faculties of

the High School, Junior Righ, and Elementary schools on April 28th .

and 2%th, 1981, ro duscuss an item which is currently being negotiated

at the bargaining table. Mr. Buinger distributed a ballot (Enclosed -

as exhibit number one) and asked the members of the bargaining unit

to vote on a fringe benefit packape. : ‘ S S

Mr. Buinger.is‘hot a member of the school board's negotiating team

and has not attended a bargaing session during the current school
year. . N ) ‘ o .

A member of the Halstead Teachers' Association asked if the informa- =
tion which he was requesting would not be more appropriately solicited
at the bargaining table. When the superintendent indicated that he
wished to proceed,: the association member inquired whether or not the
soliciting of such 'information by the superintendent in a general
faculty meeting was a prohibited practice. . B

The'superinténdent then proceeded with his égenda and asked all-faculty‘f‘
o members present to hand in the ballot which he had previously distributed
3. Name and Addrc‘ss-of [‘arl:y-li"iling ComplaintBythe Spexarth, Halstead Unified

Teachers' Assaciation President, R.R:#1, Box 121, © Phone (316) 284-2608
-Newton, -Kansas 67114 . - ST =

4. Relief Sought by Petirioner (1) We ask for a determination that the Halstead

‘Superintendent committed a prohibited practice when he circumvented the :
crecognized teacher barpaining ream by asking members of the entire bargain-

Ang unit to make a decision on a proposal which is currently (See Attached-
ST DECLARATION /@ - . o Sheet) . .

1 declare thit I have read the ahove Complaint and that the statements therein are true to
the best of my knowledge and belief. ' : ‘ . Co
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4, Continued
being negotiated.

;‘ (2) We ask that the superintendent be directed to refrain from such
activity in the future.
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Please respond to the following étatments: E
Questions to be answered by those partiqipating-in the school f}
district's Blue Cross/Blue Shield plan: i
Yes No_ I would participate in a basic dental plan if it were offered. j-“'
Yas No I would like the monthly fringe benefit amount.to be in;reased. i:
L

{Keep in mind that cash will not be an opticn)

If yes, how much per menth?
{Total)

e b L

Questions to ke answered by those not participating in the school
district's Blue Cross/Blue Shield plan:

Yes No I would participate in a basic dental plan'if it were offered.

Yes No I would like the monthly fringe benefit amount to be increacsed. : : ]
(Keep in mind that cash will not be an option) ' 5

If yes, how much per month?
(Total)

T IsqunN LI9IHXH




Fringe Benefit.Summary

Blue Cross/Blue Shield - Next year's rate will be $59,.05 a month
for single coverage and $139.20 a month
for family coverage.

Dental coverage would run $4.95 (estimate} a month for a
single and $15.65 (estimate) for a family.
This package would give 100% coverage for:

1.
2,
3.

4.
5.
6.
2

O o
.

Examinations

X-Rays

Cleaning, scaling and polishing
Repair of dentures

Fillings

Simple extractions

Pulpotomy, pulp capping and root
canal treatment

General anesthesia

Emergency treatment for pain

The current fringe benefit amount is $60.00 a month. The Association
has proposed $130.00 a month with no cash option,

Tax exempt fringes are:

;o W N
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Health insurance - includes cancear
insurance

Dental insurance

Salary protéction

Term life insurance to §50,000

Tax sheltered annuities




