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Hearings were held, over a period of four months, on the gquestion
of the des;gnatlon of approprlate units for state employees. ApPpIrox-
imately 25 days of transcribed testlmony is before the Board and has
been con51dered;
Mr. Matthew J. Dowd, the duly appointed heurlng examiner for the
Board, formally presented his recommendations for designation of appro-

priate unlts at the April 18, 1974 regular meeting of the Board. These

. recommendatlons were formally adopted as the order of the Board by

roll call vote on April 18, 1974 subject to its finalization in writing

Appearances of parties were as followg.

Mr. Franklin Theis, Chief Counselk Dept. of Administration

Mr. Terry Watson, Atty. in behalf of American Federation
of State, County and Municipal Employees

Mr. William Haynes, Atty. in behalf of Kansas ASSOCLathn

of Public Employees

Mr. Robert Reinhold, Atty..in behalf of Office and
Professional Employees -International Union, Local 320

Mr. Lloyd Rose, Business Manager, laborers' International

Union Local 1132
Mr. Bruce McCollom, Pre51dent,_Kansas Council of Govern-

ment Engineers & Scientists, Inc.
Mr. Gharles Hamm, Chief Atty., in behalf ‘of State Dept.

of Social and Rehabllltatlve Services

Numerous state agencies presented testimony by and through their

agency heads or employees who were called as w;tnesses.

Findings and Discussion

e

The basic guide for the determlnatlon of an “"appropriate Unit*®

under the Act is found in KSA 75-4327 (e) whlch sets out several criteri

for the determination of approprxate units as follows-'

oo
:
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N 1. The principal of efficient administration of
government ;

2. The existence of a community of interest among
employees;

3. The history and extent of employee organization;
4. Geographical locations;

5. fhe effects of overfragmentation and the
splintering of a work organization;

6. The provisions-of RSA 1972 Supp. 75-4325; and
7. The recommendations of the parties involved.

Other criteria may be utilized by the Board as appropriate., A
full consideration of all the evidence, briefs and arguments discloses
.that the Department of Admim;nistration is pfimari;y conce?ned with
the éfficient administration of state government and overfragﬁentatiOn.
Essentially, this is that department’'s #esponsibility, and no criticism
can be made of that position. However, there remains some question as
to whether efficiency of governmeﬁt will be promoted by the adoption

~of fourteen large units as ;equestéﬁ by thé Department of Administration.
Even assuming.thaf the most efficient operation of state government
would thereby be promoted, this in and ;f itseif does not mandate the
adoption of the fourteen units. The other fﬁcto:s, and particularly
the existence of a community of interest and the history of employee
organization, have been gi&en substantial weight by the Board. The
criteria of avoiding fragmentaéion and over splintering of the work
organization has alsoc been coﬁsidered.

In addition to the sﬁatutory criteria, attention has been given
tolthe fact that professional and security emplofees of the‘state of
Kansas must be given separate and spécial attenéion in regard to
formation of appropriate unifs.

Units that are found by the Board to be apéroPriate are attached

heretc and made a part hereof. They are described by classification,

agency and approximate number. Omissions will be con the
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Board by motion of interested parties.
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‘ IT IS SO ORDERED Bf THE PUBLIC EMPLOYEE RELATIONS BOARD

Eldon Danenhauer, Chairman

i o
| | - | el X

"William McCormick, Member

| | | | - | et . WLULQQL

Alan Neel ly, Member

(absent April 18, 1974)
Nathan Thatcher, Member

%W

Arthur Veach, Member

SECEIVED
MAY 11 2000

Dept. of Human Resources

Kansas fp ERB % LR)




*Liquor Control Investigatorv

CLASSIFICATIONS

-

INSPECTION AND REGULATOEY EMPLOYEES
AT STATE AGENCIES
(Except Universities)

Anhydrous Ammonia Technician S *Safety Specialist
Agricultural Control Inspector Special Investigator
Barber Shop Inspector - Vehicle Regulation Inspector
Beauty Shop Inspector .
Building and Inflammable Liguids *Warehouse Examiner

Safety Inspector : *Weighmaster

Weight and Measures Inspector
*Dairy Products and Facilities '
Inspector - :
Driver's License Examiner
Drug Inspector

Egg Inspector
Embalming Board Inspector

Fire Protection Technical Advisor

Fire and Safety Officer

Fire, Safety and Sanitation
Consultant

Food and Drug Inspector

*Game Protector
Grain Inspector

Hopper and Track Scale Inspector
*Hotel and Restaurant Inspector '

Industrial Inspector
Livestock Brand Inspector
Livestock Inspector

*Meat Inspector
Mine Inspector

*Port of Entry Inspector

*All grades included unless confidential or supervisory.
Approx. 677 employees .

REGEIVED
© MAY 11 2000

Kansas Dept. of Human Resources
£RB & LR)




Inspection and Regulatory Unit

Board of Agriculture, Topeka
Agricultural Control Inspector - 5
Burlington ~ 1
Hutchinson - 1
Kinsley -~ 1
Topeka - 2
Anhydrous Ammonla Technician - 1

Dairy Products and Facilities Insﬁéctor I-8

Chanute - 1
Concordia - 2
Dearing - 1
Garden City - 1
Haven - 1
Topeka -
Egg Inspector
Harper -~
Topeka -
. Wilson -
Meat Inspector I - 81
Abilene (South Central Area) - 21
Girard (Southeast Area) - 20
Great Bend (Western Area) = 20
Lincoln {Northeast Area) - 20
Weights and Measures Inspector - 7
Chanute - 1
Effingham - 1
Ellis - 1
Emporia -
Manhattan
Osbhorne -
Wichita -~

PEHHKN.

oy

Animal Health Department, Topeka

Livestock Brand Inspector -7
Ellis - 1
Hoxie ~ 1
La Crosse - 1
Monument - 1
St. Francis - 1
Schoenchen - 1
WaKeeney - 1

Livestock Ingpector - 6
Cherryvale - 1
Frankfort - 1
Horton - 1
Hutchinson - 1
Norton -~ 1
Peabody - 1.

Board of Barber Examiners, Topeka
Barber Shop Inspector - 1

Corpeoration Commission, Topeka
Special Investigator - 2

Kansas State Board of Cosmetology, Topeka
Beauty Shop Inspector - 4
Augusta - 1
Emporia - 1
Topeka - 1
Wichita - 1

¥Kansas D¢

pt. of Human Resources
ERB &L
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Inspection and Requlatory Unit (Cont'd)

Board of Embalming, Topeka
Embalming Board Inspector - 1

Employment Security Division, Topeka
Special Investigator - 2 .
Topeka = 1 . i

Wichita - 1 ‘ :

Fire Marshal, Topeka
Building and Inflammable quulds Safety Inspector - 7
Augusta - 1
Garden City - 1
Hays - 1
Lawrence - 1
Lucas - 1
Osawatomie ~ 1
Topeka - 1
Fire Protection Technical Advisor - 1
Fire, Safety and Sanitation Censultant - 3
Garnett - 1
Hays - 1
Wichita - 1
Special Investigator - 4
Kansas City - 1
Topeka - 1
Wichita - 1 R
Yates Center - 1

i Forestry, Fish and Game Commission, Pratt
Game Protector I - 60
(Game Protector I's are located in various <cities
throughout the state. A Game Protector I is
i assigned cne or more counties as his territory.)

Grain Inspection Department, Topeka
Grain Inspector I - 15
Atchison - 1
Fredonia - 1
Hutchinson -~ 2
Kansas City - 4

Newton - 1
Salina - 2
Topeka - 2

Wichita - 2
Hopper and Track Scale Inspector - 1
Hutchinson ~ 1
Warehouse Examiner I - 11 )
Cedar Vale - 1 '
Coats -~ 1
Garden City - 1
Great Bend - 1
Newton - 1
Norton - 1
Osborne - 1

Pratt - 1
Salina - 1
Turon = 1
Wamego -~ 1

Department of Health, Topeka

Food and Drug Inspector - @ R E C E I V E D
MAY 11 2000

KhnsasDépLufHumanRasoumes
(PERB & LR)
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Inspection and Regulatory Unit (Cont'd)

State Highway Commission, Topeka
Safety Specialist I - 1
Safety Specialist II - 2
Special Investigator - 3
Weighmaster I -~ 31

Cherryvale - 2
Fort Scott - 2
Garden City - 2
" Hiawatha ~ 2
Kanorado - 3
Liberal -~ 3
McPherson - 2
Olathe - 4
Osborne -~ 1
Pickerell Corner - 2
5t. Marys - 1
Victory Junction - 1
Wabaunsee - 5
_Winfield - 1

Food Service and Lodging Board, Topeka
Food Service and Lodging Inspector I - 8

Arma - 1
. Foxrd - 1
Hays - 1

Lawrence - 1
Lenexa - 1
Manhattan - 1
Topeka - 1
Wichita - 1

Kansas Neurological Institute, Topeka
*Fire and Safety Officer - 1

Labor Department, Topeka
Industrial Inspector - 9
£l Dorado - 1

Garden City - 1
Hays - 1
Kansas City - 2
Pittsburg - 1
Wamego -~ 1
Wichita -.2

Safety Specialist I - 1
Lecompton - 1

Larned State Hospital, Larned
*Fire and Safety Officer -~ 2

Norton State Hospital, Norton
*Fire and Safety Cfficer - 6

Osawatomie State Hospital, Osawatomie
*Fire and Safety Officer - 11

State Director of Penal Institutions, Topeka
Special Investigator - 1

RECEIVED
MAY 1 4 2000

Board of Pharmacy, Kansas City
Drug Inspector - 2

Kansas Dept. of Human Resources
(PERB & LR)

*1f Fire and Safety officers are uniformed firemen, they must be
excluded from unit.
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Ingpection and Requlatory Unit (Cont'd)

Department of Revenue, Topeka
Driver License Examiner I - 33
Chanute -1
Emporia - 1
Garden City - 1 -
Hays - 1
Hiawatha - 1
Kansas City - 7
Larned - 1
Lawrence - 1
Manhattan - 1
Phillipsburg - 1
Salina - 1
Topeka - 9
Wichita - 7
Liquor Control Investigator I - 25
Buriton - 1
Emporia - 1

Erie - 1
‘Great Bend - 1
Hays - 1

Holton - 1
Hugoton - 1
Kansas City - 5

Lucas - 1
Marion - 1
Ottawa - 1

Ozawkie - 1
Parsons - 1
Topeka - 4
Wakarusa -~ 1-
Wichita ~ 3
Liguor Control Investigator II - 2
Port of Entry Inspector I - 217
: Anthony - 5
Arkansas City -5
Atchison - 5
Baxter Springs - 5
Belleville -~ 5
Boicourt - 3
Caldwell - 5
Caney - 5
Chetopa - 5
Coffeyville - 5
Coolidge ~ 5
Crestline - 5
Elkhart - 5
Elwood - 10
Englewocod - 5
Ft. Scott - 5
Galena - 4
Geuda Springs - 1
Kanorado - 5
Kansas City - 30
Kiowa -~ 5
Leavenworth - 5
Lebanon - 5
Liberal - 10
Mankato. - 5
Marysville - 4
Meade - 1
Morrowville - 2
Norton - 5
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Inspection_and Regqulatory Unit {Cont'd)
Oberlin - 5

Opolis - 6
Phillipsburg -~ 4
Pittsburg - 4
Reserve -~ 5
Sabetha - 5
St. Francis - 4
South Haven - 10
Treefe - 4 ) .
Tribune - 5 ) : !
Port of Entry Inspector II - 45
" Anthony - 1 ) -
Arkansas City - 1
Atchison - 1
Baxter Springs - 1
Belleville - 1
Boicourt ~ 1}
Caldwell -~ 1
Caney - 1
Chetopa - 1
Coffeyville - 1
Coolidge - 1
Crestline - 1
Elkhart - 1
Elwood - 1
Englewood - 1
Fort Scott = 1
Galena - 1
Geuda Springs - 1
Kanorado - 1
Kansas City - 6
Kiowa = 1
Leavenworth - 1
Lebanon - 1
Liberal - 2
Mankato ~ 1 '
Marysville ~ 1
Meade - 1
 Morrowville - 1
Norton - 1
Oberlin -~ 1
Opolis -~ 1
Phillipsburg - 1
Pittsburg - 1
Reserve - 1
Sabetha ~ 1
St. Francis - 1
South Haven - 1
Treece - 1
Tribune - 1
Special Investigator - &
Burlington - 1
Great Bend - 1
Kansas City -~ 1
Norton - 1
Wamego - 1
Wichita - 1
Vehicle Regulation Inspector - 7
Florence - 1
McPherson - 1
Ottawa - 1

CEIVED
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S5t. George - 1 '
Scott City - 1 MAY 11 2000
Smith Center - 1 Rﬁmnﬂﬁr

t. of Human
Kansas Dep R)

Uniontown - 1
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’ . Inspection _and Requlatory Unit (Cont'd)}

oo " Weights and Measures Inspector - 11

Bennington - 1

Bonner Springs - 1

- Chanute - 1

Cherryvale - 1

El Dorado - 2

Hill City - 1 ‘
Kansas City - 1 . : '
McPherson - 1 3
Meade - 1

Netawaka - 1

State Department of Social and Rehabilitation Services, Topeka
Special Investigator - 1

Division of Mental Health and Retardation Services, Topeka
*Fire, Safety and Sanitation Consultant - 1

Topeka State Hospital, Topeka
*Fire and Safety Officer - 1

Winfield State Hospital and Training Center, Winfield
. *Fire and Safety Officer - §

*1f Fire and Safety officers are uniformed firemen, they must be
excluded from unit.

RECEIVED

MAY 14 2000

Kansas Dept. of Human Resources
{(PERB & LR)
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/ BEFORE THE PUBLIC EMPLOYEE RELATIONS, BOARDé;/ ~§2§£§257
OF THE STATE OF KANSAS qaﬁaggf

' | j /ﬁZﬁﬁéz;Zf
In the matter of UNIT DETERMINATION OF

APPROPRIATE UNITS FOR EMPLOYEES .OF THE
STATE OF RANSAS

HEARING OFFICER'S RECOMMENDED FINDINGS

Official recorded hearings were held on fourteen petitibns
filed by the Departmenf of Administration of the State of Kansas in
the above matter. These hearings were held ?Ver a period of féur

. . foa .
months and for all or part of,tweﬁty—fiVe days. The State Department
of Administratibn-presentédrtéstimoqy-and docuﬁentary evidénce as well
as one expert witness. The Chief Attorney for the Statefbepartment of
Administration also filed a comprehensive brief and orally argued.the
positién of the Departménf-of Administrétion. ?he followiﬁg employeé
organizations appeare& éither by busiﬁess agent;‘filing of-Briefs; or
by attorney oq a combination of all of these: BAmerican Federation of
State, County and Mun1c1pal Employees, Terry Watson, Attorney; Kanéas
association of Public Employees, William Haynes, Attorney:; Office and
Professional Employees, Robert Reinhold, Attorney; Laborers' Interna-
tional Union Local'li32, Lloyd.Rose, Business Agent: and‘Kansas Coungil
of Government Eﬁgineers and Scientists, Bruce McCollom, President.
Numerous state agencies testified by their agéncy heaés and the State
Department of‘Socialrand Rehabilitation Services appeared by Charles
Hamm,-Chief Attorney, who also:fi¥ed a memorénduﬁ brief. Numerous
documentary exhibits were received into evidence, and these, together
with the testimohy briefs arguments have all been considered by the
Hearing Officer and these ;ecommended findings. |

As all pafties and attorneys have conceded fhe Public Employer-
Employee Relations Act of_the State of XKansas, KSA 75-4321 and foll;wing
is difficult of interpretation and application. The Department of

Administration urges that the Act must be read in coentext of other
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State-Wide Units

Recommended Findings

statutes of the State of Kansas regar@ing state'personnel matters, and'
thls tertainly. cannot be dlsputed . However, the primary source of
1eglslat1ve intent and authorlty upon which the Board must act and upon
which these recommended findings are based is the above Public Employer-
Employee Relatlons Act. '

The basic guide for the determlnatlon of an approprlate unlt is
found in KSA 75—4327(e) which sets out several criteria for the deter—
mination of appropriate unite as follows: -

1., The princiﬁal of efficient administration of governmenﬁ;

2.‘ The existence of. a communi£§'of intecest aﬁong employees}

3, The history and extent of employee‘crganizatioe;

4. .Geographical locations;

‘5. fThe effects of overfragmentatlon and the spllnterlng of N
a work orgenlzatlon,

6. The provisions of KSA 1972‘Supp..75—4325: aed

7. fhe recoﬁmeﬁdations of the parties involved. T %
There i; no guidance fromrtﬂe IEgislatureras to Qhether equal weight
should be.given all these criterionnor whethex in.a given instance
some should carxy more weight than others. It seems.from a full reading
of all therevidence and briefs and arguments thac the Department of
Administration is primarily concerned with the efficient administration
of state government and oﬁerfragmentation. This is that department}s
responsibility, ano certainly no ecriticism can be made of that positiop.
However, there remeins some’ question as to whether efficiency of-governf
nment will.be promoted by the adoption of fourteen larée appropriate
units as the Department of Administration has petition. Even assuming
that the most efficient opefation of state government would be: thereby
promoted, this in end of itself shouid not mandate tﬁe adoption of said
fourteen units. The other factors involﬁed, and particularly the exist—

ence of a community of interest and the history of employee organization
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State-Wide Unlts - N
Recommended Findings

shouid be given substantial weight and will be.as far as this Hearing
bffiéer's recoﬁmendatibn is concerned. The criterion of avoiding
fragmentatibn and over splintering of the Qork organiaaﬁion mast also_r
be consider to some extenr. As.a matter of law, the Hearing QOfficer
eannot find any evidence or precedent for hplding.that the “"work
organization" comprises the eﬁtire Civil Service sfstem ef'the State of
Kansas. Even if the term "work erganlzatlon were to be so 1nterpreted
the State Department of Admlnlstratlon s petitions leldlng the state
employee force into fourteen different groups would cause some splin-
tering and fragmentatioﬁ. It is not neeessary forx theee reeommenaed

findings to determine and interpret precisely what "work organiza'l::'.rcm"l

means; however, it seens clear and the Hearing foicer does so rule

" that ™work’ organlzatlon" dees not constrtute the entlre C1v1l Service

system of the State of Kansas.
Much has been salﬂ pro and con with regard to 1arge and small
i

units. - It seems that in the present context of state employee organi-
zation that the efficient and effective orgahization.of state employees
will beet be obtained by given recognition of the driterion.or com=—
munity of interest and thie leads us logically to the formation and
recoﬁmendation of'appropriate units that are numerically more and some¥
what smaller in size rhan the fourteen units frDPOSed by the State-
Department ef Administration.

In'additioﬁ to the.above criterion, attention must be given to
the fact that professional and security employees'of the State of Kansas
must be given separate and special attenrion_in regard to formation of
appropriate units. With rhese brief introductory remarks, attention

will now be giveﬁ to the recommendation of appropriate units in several

categories.
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Recommended Findings

I. Security Services Employees
after due consideration to the criterion referred to above,
and in addition, after recognition of the fact that KSA 75-4327(£)(2)
provides that uniform police employees and public pfoperty security
guards may not be included in a recognized employee organlzatlon with -
any other publlc employees, but that such securlty perscnnel may form
their own “separate homogeneous units”
A. Security Services ﬁhit (correctional officers)-
This unit is deemed appropriate as follows:
INCLUDE: All classified and classified exempt
_emplcyees designated as Correctional Officer I
"and Correctional Officer II wherever located
in the State of Kansas and employed by whatevexr
agency or institution of the State of Kansas.
EXCLUDE: All employees tclassified as above who
are appointed on a temporary, seasonal, student,
emergency, .or exceptional basis and all super—
_ visory, confidential and managerial employees
. -of the above classifications.
it is recognized that correctional officers do not techni-
cally ccmply with the definition "uniform police employees"” or "public
property security guards". They are, however, engaged in work of such
a specialized and-unique type within the state Civil_Service system
that it is belleved to be in the best 1nterest of these employees as
well as the State of Kansas and the employee organlzatlons concerned
to place them in a separate appropriate unit. All cross—petltlons,
answers, counter—clalms, objections and pendlng petltlons, or any part
or parts thereof, which might conflict with the above described appro-
priate unit should be denied.
Again giving attention to the_principal_ahnounced'by the
legislature in KSA 75-4327 (f) (2)

B. Security Services Unit (KBI special agents)

This unit is deemed appropriate as follows:
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State-Wide Units
Recommended Findings

INCLUDE: All classified and classified exempt

employees of the State of Kansas in the classi-
fication {¥BI sPecial Bgent ).

EXCLUDE: All employees in the above class;flca—

tion who are app01nted cn a temporary, seasonal,
student, emergency or exceptional basis and all

employees in the above classification who are

supervisory, confidential or managerlal employees.

all cross-petitions, answers, counter-claims, objectlons

and pending petitiOns, or any part or parts thereof which might con-

flict thh the above described approprlate unlt should be denied.

Again- glVlng con51derat10n to all the statutes pertalnlng

' to unif determination, an appropriate unit is determlned to ba“the

'following:

Security Services Unit (patroLmén and security officers)

‘This unit is deemed appropriate as follows:

.INCLUDE: All c1a551f1ed and cla551f1ed exempt

employees in the c13551f1catlons patrolmen and
security officer I ‘ i'

EXCLUDE: All,emploYees appointed on a temporary,_
seasonal, student, emergency or exceptional basis
and all supervisory. confidential and managerlal
employees of the above classification.-

All cross-petitions, answers, counter-claims, objections

and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.

Again considering all the statutes involved, an appropriate’

_unit is recommended to be the following:

D.

Security Services Unit (Kansas highway patrel troopers)
This unit is deemed appropriate as follows:

INCLUDE: All classified and classified exempt
employees in the above classification

EXCLUDE: All employees who are appcinted on a
temporary, seasonal, student, emergency or
exceptional employees and all supervisory,
confidential and managerial employees of the
above classification
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All cross~pet1tlons, answars, counter ~claims, objectlons
and pPending petitlons, or any.part or parts thereof, Wthh might con-
flict with’the_above described approprlete unrr should be denled.

! - Petitions of the Srate_Department of Adminisrration_enu—
merated SUD 9, 10, 11 and l?_ae.amended are therefore allowed. |
II. Social Services.[Fklg é;?gé‘

In designating an appropriate unit for employees of the
State of Kansas engaged in soc1al service under the jurlsdlctlon of
the Stete Department of Soc1a1 and ﬁehabllltatlve Serv;ces, attentlon
was given to the recommendations of rhe partles, cdmmunlty of interest, .
refficiency of an administration of.government, and geographical distri—
butlon of employees. Although'some attention is given to rhe prohibi-
tlon against overfragmentation and spllnterlng of the work force, that
'partlcular criterion is not deemed to be as significant as some of the
others in this regard. Testimony of Social Workers lndlqated a com-
munity of interest with other "field emp}oyees“ of the State Depart-—
ment of Sociai-and Rehabilitative Seréices. ’An appropriate unit,for
employees of the Reglonal and bistrict offices of the Department of
Soc1a1 and Rehabilitative Services Division of Social Welfare as follows~
A unit in each of the regions as follows:

A. Garden City

B. Hays

c. Salina

D. Chanute

E. Wichita (non-sedgwick county)

F. Tppeka'(non—Shawnee countp)

G. 855wnee County District |

H. Sedgwick County District

) . |

I. Wyandotte County District '
- . . N |
|
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The nine units above which are hereby deemed appropriate
ghall!be as followss
INCLUDE: .All employees holding permanent, provi-
sional, probationary, part-time, intermittent and
in-lieu-of appointments in the classifications of:
Social Worker X, Social Worker Aide, Volunteer
Services Coordinator, Demestic Homeworker, Home-—
worker, Social Clerk Aide (Disadv.), Program Aide
(Disadv.), Program Worker I (pDisadv.), Account
. Clerk I, Account Clerk IX, Clerk I, Clerk II,
Clerk Typist I, Clerk Typist II, Clerk Stenographer
"1, Clerk Stenographer i1, Addressograph Operatox,
Key Punch Opeérator, rabulating Equipment Operator.
II, Duplicating Machine Operator IX, Switchboard -
Operator I, Caghier, and all other professional
‘and clerical employees.
EXCLUDE: All employees appointed in these classi-
fications on a temporary. seasonal, student,
emergency and exceptional basis and all security.,
confidential, managerial and supervisory employees.
a1l cross-petitions, answers, counter—claims, objections
and pending petitions, or any part or parts thereof, which might con-
£lict with the above described appropriate unit {should be denied.
: ’ Lt I .
The above in foregoing appropriate units are deemed appro-
" priate subject to the provision of the law which allows professional
employees to exciude themselves from a unit on the basis of a majority
vote, assuming that employees classified as Social Worker I are
"professional" employees. There is some testimony in the record to
the effect that employees in these categories are "professional"
employees within the meaning of the Public Employer-Employee Relations
Act, but since they are not members of a learned profession in the
classic sense, and since no firm determination has been made on this
issﬁe by the Public Employee Relations Board, it is recommended that
this particular issue not be decided at the present time, but these
employeas are included in the unit so that they will have the benefit

of an opportunity to organize and participate in a meet and confer

anit with other employees listed above.
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State-Wide Unlts
Recommended Findings

IIT. .Physical and Natural Scieﬁces, Professional Unit

£ The State Department of Administration by petition denom-—

inated sup 8, petition for a unit composed of profeseionals engeged

in physical and natural scienees within the classified and classified

uexempt serv1ce of the State of Kansas.

There was no substantial evi-

dentlary oppos;tlon to this partlcular petition and the employe®

organlzatlon prlmarlly concerned w;th this unit, the Counc1l of Kansas

Governmental Englneers and Sciences agreed with the petltlon and

T

'requested 1t be allowed.

, An appropriate unit is therefore recommended as follows'

INCLUDE: A1l employees of the State of Kansas
classified and classified exempt service in the
follow1ng jpb classifications:

Air'?ollution Control Engineer I
A+. Quality Engineer
Architect I

Ceramist I

Chemist I =

Chemist II

Civil Engineer I
Civil Engineexr IIL
Ecological Specialist
Engineer in Training’
Entomolegist I
Entomologist IX

Environmental Pesticide Specialist.

Epidemologist

Fish and/or Game BlOlOngt 1
Forensic Chemist

Geoclogist I

Geolegist IL

Hydrolegist 1

Hydrologist TII

Hydrologlst IIX.

Landscape ‘Axchitect I

EXCLUDE: All managerial,

Mechanlcal Englneer I
Mechanical Engineer II
Microbiclogist I
Microbiologist II
Microbiologist III
Paleontologist ..
Petroleum Research Bpecialist

" Pharmacist I

Pharmacist II
Pharmacist Intern
Public Health Physicist

~Radiation Protection Speciéliet

Sanitarian I

Sanitary Engineer I
Sanitary Engineer IX
Sanitary Engineer III
Utilities Engineer
Vertebrate Zoologist
Veterinarian I
Veterinarian IT

Water Quality Biologist

supervisory and confi-

“dential employees in these job classifications
and all other state classified and classified

exempt employees.

All cross-petitions, answers,

counter-claims, objections,

and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.
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' Iv. State Highway Commission Employees
From the clear coﬁvincing and indeed overwhelming testimony

of State Highway Commissiqn employees presented by.thé American Federa-—
tion of State, Coynty‘and MusicipaliEmployees, Council 64, it is appar-
enf.that the only wofkable'organizatiﬁngl'structufe for the State High-
way Commission insofar as An appropriate unit for their employees is
concerned is'opélbaséd on the geographical aisbursemeﬁt.of eﬁﬁloye&s
into Highﬁa? QOmmiséion pistricts. | |

An éppfopriate‘unit is-therefére named £o.5e the-foliéwing:

INCLUDE: All non-professional employees of
the Highway Commission in the following:

_A. Commission offices and headquarters in Topg&a

B. Division|l, approximately 300 employees

c. Di&ision|b, approximately 200 employees

D. Division 3, 'proximately§l75 employees

"E. Division/ 4, approximately 225 eﬁployees L & )

F. Divisior 5, approximately 250 employees

G. Division 6, approximately 150 employees

EXCLUDE: Az&\gahagerial, supervisory and con—

fidential employees and all uniformed police

employees, public property security guards,

uniformed firemen, and employees appointed on

a temporary, seasonal, student, emergency and

exceptional basis. :

All cross-petitions, answers, counter—claims, objections,
and pending petiﬁions, of”any part or parts thereof, which might con-
flict with the above described appropriate unit should be denied.

v. Institutional Employees

It is equally clear from the evidence aduced from the
employees of Osawatomie State Hospifal; Topeka State Hospital, the
Kansas Spldiers' Home at Ft. Dodge and the Larned State Hospital,

that the only feasible and workable oxganizational structure insofar

as an appropriate unit for institutional employees is that based on




'pxiété as follows:

rage & /0
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N

all of the employees of a given institution:being designated appro-

A. Larned State Hdé?ital, approximately 750_empldyees
B. Osawatomie State Hospital, approximately 700 employees

'Cc. Winfield State Hospital & Training Center, approx-
imately 750 employees

' D. Parsons State Hospital & Training'Center, approx-
‘ imately 400 employees

E.  Norten Staté Hospitai, approximately 220 employees
F. Topeka State Hospital,-approximately'620 employées

' G. Kansas Neurological Institute, approximately 500
employees .

H. Kansas Scldiers' Home, approximately 124 employees

I. The Southeast Kansas Tubercﬁlosis Hospital, approxé
imately 50.employees :

INCLUDE: .All non-professional employees of the -
abore named institutions. ‘

= CLUDE: All supervisory, confidential, managerial,
aniform police employees, public property security
guards, uniform firemen and employees appointed on
a temporary, seasonal, student, emergency and
exceptional basis. '

All cross—petitions, answers, counter-claims, objections,

and pending petitions, or any part or parts thereof, wﬁich,might'con-

£lict with the above described appropriate unit should be denied.
vI. Non-Correctional Guards {penal and corrective institutions)

Employees in clerical, maintenance, operxational and other

categories at the penal and corrective institutions of the State of

Kansas should be allowed to form a meet and confer unit apart from

the correctional cfficers at those institutions who have been declared

to be members of another appropriate unit herein.

INCLUDE: All non-professional clerical, main-
tenance and service employees at the following
‘institutions:



-
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A. Lansing State Penitentiary
B. Kansas State Industrial Reformatory
' ¢. Xansas Receptional & Diagnostic Center
D. Industrial School for RBRoys, Topeka
E.” Industrial School for Girls, Beloit
F. Womens' State Penitentiary at Lansing
EXCLUDE: All professional, managerial, confi-
dential and supervisory employees, correctional
officers, uniformed police, uniformed firemen,
and all temporary, seasonal and employees '~
employed on an exceptional basis.’ '
All cross-petitions, answers, counter-claims, objéctions,‘

and pending petitions, or any part or parts_thereof,'yhich might con-

flict with the above agscribed éppropriate unit should be denied.
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In order to formulate as comprehensive a plan for appropriate
units in the states services possible, it is deemed appropriate that
certain units petitioned for by the Department of Administration with
the exception of the employees at the state universities, the penal
and patient care institutions and the highway commission be declared
appropriate. It is recognized that the community of interest and
geographical criterion in these units may not be as strong as in some
of the others formed, but nevertheless it is recommended that these
units be set up so that the employees who are members therecof will
have the opportunity to organize a meet and confer unit.

VII. Administrative Services, SUD 1-1973

The Department of Administration petition SUD 1-1973 is
allowed and a unit is deemed appropriate for the Administrative
Bervices of the classified and classified exempt service of the State
of Kansas as follows:

INCLUDE: All clagsified and classified exempt

Administrative Services employees employed in

agencies of the State of Kansas in the

classifications listed on said petition.

EXCLUDE: All temporary, seasconal and exceptional

basis employees and all managerial, confidential

and supervisory employees, and employees of the

penal and other institutions of the State of

Kansas, employees of the state colleges and

universities of the State of Kansas, highway

commission employees of the district offices of

the State of Kansas and of the highway commis-

sion headquarters in Topeka, Kansas.

All cross-petitions, answers, counter-claims, objections,
and pending petitions, or any part or parts thereof, which might con-
flict with the above described appropriate unit should be denied.

VIII. Operational Services, SUD 6-1973
The Department of Administration petition SUD 6-1973 is

granted with the same exceptions, inclusions and exclusions as the

Administrative Services as follows:
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INCLUDE: All classified and classified exempt
Operational Services employees employed in
agencies of the State of Kansas in the
classifications listed on said petition.

EXCLUDE: All temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisory employvees, and employees of the
penal and other institutions of the State of
Kansas, employees of the state colleges and
universities of the State of Kansas, highway
commission employees of the district offices of
the State of Kansas and of the highway commis-
sion headquarters in Topeka, Kansas

All cross-petitions, answers, counter-claims, objections, |
and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should ke denied.

gp@g 1L |
IX. Socidl Services, SUD 13-1973

The Department of Administration petition SUD 13-1973,
regarding the Social Services is social services employees of the !
classified and classified exempt services is granted and said unit to
be deemed appropriate is as follows:

INCLUDE: All classified and classified exempt
Social Services employees employed in agencies
of the State of Kansas in the classifications
listed on said petition.

EXCLUDE: All temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisory employees, employees of the penal
and other institutions of the State of Kansas, '
employees of the state colleges and universities
of the State of Kansas, highway commission
employees of the district offices of the State of
Kansas and of the highway commission headquarters
in Topeka, Kansas, and employees in the district
and regional social welfare services unit formed
herein.

All cross-petitions, answers, counter-claims, objections,

and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.
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X. Technical Emplo?ees, SUD 14-1973
The Department of Administration petition SUD 14-1973,
regarding classified and classified exempt Technical Employees is
allowed and the unit is deemed appropriate as follows:

INCLUDE: All classified and classified exempt
Technical employees in the agencies of the
State of Kansas in the classificaticons listed
on said petition.

EXCLUBE: All temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisory emplovees, employees of the penal
and other institutions of the State of Kansas,
employees of the state colleges and universities
of the State of Kansas, highway commission
employees of the district offices of the State of
Kansas and of the highway commission headquarters
in Topeka, Kansas.

All cross~petitions, answers, counter-claims, objections,
and pending petitions, or any part or parts thereof, which might con-
flict with the above described appropriate unit should be denied.

XI. Fiscal and Staff Employees, SUD 2-1973

The Department of Administration petition SUD 2-1973, as
amended, regarding Fiscal and Staff classified and classified exempt
employees is allowed and the unit is deemed appropriate as follows:

INCLUDE: All classified and classified exempt

Figecal and Staff employees employed in agencies

of the State of Kansas in the classifications

listed on said petition.

EXCIUDE: All temporary, seasonal and exceptional

basis employees and all managerial, confidential

and supervisory employees, employees of the penal

and other institutions of the State of Kansas,

employees of the state colleges and universities

of the State of Kansas, highway commission

employees of the district offices of the State of

Kansas and of the highway commission headquarters

in Topeka, Kansas

All cross-petitions, answers, counter-claims, objections,

-and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.
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XII. 1Inspection and Regulatory Employees, SUD 3-1973
The Department of AdministratiOn éetition sSup 3-1973,
as amehded, regarding ;nspection and Regulatory classified and classi-~
fied exempt employees is allowed and the unit is’ deemed appropriate
as follows:

INCILUDE: All classified and classified exempt
Inspection and Regulatory employees employed
in agencies of the State of Kansas in the
classifications listed on said petition.

EXCLUDE: All temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisory employees, employees of the penal
and other institutions of the State of Kansas,
employees of the state colleges and universities
of the State of Kansas, highway commission
employees of the district offices of the State of
Kansas and of the highway commission headquarters
in Topeka, KXansas : : '

A1l cross-petitions, answers, counter-claims, objections,
and pending petitions, or any part or parts thereof, which might con-
flict with the above described appropriate unit should be denied.

XIIXI. Legal Employees, SUD 5-1973

The Department of Administration petition SUD 5-1973, as
amended, regarding Legal classified and classified exempt employees
is allowed and the unit is deemed appropriate as follows:

INCLUDE: All classified and classified exempt

Legal employees employed in agencies of the

State of Kansas in the classifications listed

on said petition.

EXCLUDE: All temporary, seasonal and exceptional

bagis employees and all managerial, confidential

and supervisory employees, employees of the penal

and other institutions of the State of Kansas,

employees of the state colleges and universities

of the State of Kansas, highway commission ~

employees of the district offices of the State of

Kansas and of the highway commission headgquarters

in Topeka, Kansas

All cross-petitions, answers, counter-claims, objections,

and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.
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«  IVX. Patient Care Employees, SUD 7-1973

The Department of Administration petition SUD 7~1973, as
amended, regarding Patient Care classified and classified exempt
employees is allowed and the unit is deemed appropriate as follows:

INCLUDE: All classified and classified exempt

Patient Care employees employed in agencies of

the State of Kansas in the classifications listed

on said petition.

EXCLUDE: All temporary, seasonal and exceptional

basis employees and all managerial, confidential

and supervisory employees, employees of the penal

and ‘other institutions of the State of Kansas,

employees of the state colleges and universities

of the State of Kansas, highway commission

employees of the district offices of the State of

Kansas and of the highway commission headquarters

in Topeka, Kansas

all cross-petitions, answers, counter-claims, cbjections,

and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.
!
Respectfully Submitted,

DN

Matthew J. Dgd, Atty.  °
Hearing Officer for the Board
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