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BEFORE THE PUBLIC EMPLOYEE REIATIONS. BOAin~J...~

OF THE STATE OF Rl\NSAS M //~....
<f'~

"
In the matter of UNIT DETERMINATION OF
APPROPRIATE UNITS FOR EMPLOYEES .OF THE
STATE OF Rl\NSAS

HEARING OFFICER'S RECOMMENDED FINDINGS

'~fficial recorded hearings were. held on fourteen petitions

fil~d by the Departm~nt of Administration of the State of Kansas in

the above matter. These hearings were held ove~ a period of fQur
. ."'.

months and for all or part of. twenty-five days~ The State ~epartment

of Administrati~n 'presente4 testimony and documentary evidence as well

as one expert witness. The Chief Attorney for the State. Department of

Adminis~ration a~so f~led a compreh~nsive brief and orally argued the

position of the Department-of Administration. The followi~g employee
I

organizations appeared ei~her by business agent, filing o{.briefs, or

by attorne~ 0' a CO~inati~n of a11 o~ these: American Federation of

State, county and Municipal ,Employees, Terry ~atson, 'Attorney: ~nsas

Association of ~ublic Employ~es, Wiliiam Haynes,-Attorney: Office and

Professional Employees, Robert Reinhold, Attorney: ~aborersl Interria-

tional Union Local 1132, Lloyd Rose,. Business Agent: and xanae e Counc;::il

of Government Engineers and Scientists# Bruce'McCollom, Pres ident 4

Numerous state agencies testified by.their agency heads and the State

Department of'Social .and Rehabilitation Services appeared by Charles

Hamm, Chief Attorney, who also'fiied a memor~ndum brief. Numerous

documentary e~hibits were received into evidence, and these, together

with the testimony briefs arguments have all been. considered by ~he

Employee Relations Act of. the State of ~nsas, KSA 75-4321 and following

is difficult of interpretation and application. The Department of

Administration urges that the Act ~ust be read in centext of other
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statutes of the State of Kansas ~eqar~inq state personnel matters, and

this- c·ertainly. cannot be disputed ... However # the pri~ry source 0; .

leqislativf£' intent and authority upon which the Board must act and upon

which these recommended findings are ba~ed is the above Public Employer­

Empl~yee ~elati6n~ Act.

The basic 'guid~ for the determination o~ an app~opriate unit is

found in KSA 75-4327(e) which sets out several criteria for the deter-

mination of ap~ropriate units as follows:

1. Tbe principal of eff~cient administration of government;

2. The existence o£.a community' of interest among emp~oyees:

3. The bistory and extent of employee.organi2ati9n~
.. '

4. .Geographical ... locati~ns}

5. The effects of over£r~gmentation and the splintering of
a work. organization;

6. The pr?visions of RSA 2972 .Supp. 75-4325: and

7. The recommendations of th~ parties involv~d.

There is no guidance from. the leqisl~~ure as to whether equal weight

should be. given all t~ese criterion 'or whether in a given instance

some should carry more weight than others. It seems from a fu~l reading

of all the evidence and btf~fs and arguments that the Depar~ment of

Administration is primarily concerned with the efficient administration

of state government and overfragmentation. This is that department's

responsibility, and certain~y no criticism can be mad~ of that positi~n.

However, there rern~ins some' questien as to wrether efficiency of govern~

ment will be promoted by the ~doptian of fourteen large appropri~te

units as the Department of ·Administration ha;s petition'.' Even assuming

that the most efficient operation of state government would be'thereby

promoted, this in and of itself s?oui~ not mandate the adoption ~f said

fourteen' units. The other factors involved, an4 parti~ularly the. exist­

'e~ce of a co~unity. of interest and the history of employee organization
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should be given substantial wei,ght and will be .,as far as th~s'Hearing

Officer's recommendatiqn is concerned. The crite~ion of a~oiding

fragmentation and over spli~terin9 oi, the ~ork organizieion must also,

be consider to some extent. As a matter of law, th~ Hearing Qfficer

cannot fina any evide~ce, .or preced~nt for h9;tding tl},at the lIwor k "

organization" comprises the entire Civil Servlce system of'the State of

Kansas. Even if .the term "work org~nization" were to be so 'interpreted,

the State Depart~ent'of A~inis~ratio~'s,petitions dividing the state'

em~loyee force into fourteen different groups would c~uBe some s~lin­

tering and fragmentation. zt is not ne~essary for ~hese recommended

findings to. determ~ne and intei:'pret precisely what "work organization"

means; howe~er~ it seem~ ~lea~ and the ~earing ~fficer does so ru~e

t'hat. ''''wor'k' ~rgani:z:at~on" does not ~onstitute the entire Civil Service

system of ~he.State of Kansas.

Much has b~en said pro and '~on with re9ar~.. to large and' small
t ' j

units .. - It' 'seems that in the present context of state employee organi-
.' ".

zation that the efficient and effectiv~ organization of state emp19ye e s

will best be obtained by given recognition o£ the criterion or com-

muni~y of intere~~ and this leads ·us logically to· the formation and

. .
recommendation of app~opriate units that are numerically more and some-

what smal~er in size than the fourteen units proposed by the State

Department of ~dministration.

In'additio~ to the above criterion, attention mus~ be given to

the fact that professiona1 and secur~ty employee$.~£ the State of Xansas

~ust be given separate and special attention. in regard to formation of

approp~ia~e units. With ~hese brief intro~uctory remarks, atten~~on

will now be given'~o the recommendation of app~opriate units in several

categories.
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1. Security. Services Employee~

:1' . After due consideration to the criterion referred to above,

and in addit;on. after recognition of the fact that K5A 75-4327 (f) (2)

provid~s that uniform police employees and public pio~erty security

guards may not be i~clude~. in a .recognized employee organi~ation with

"
any other public ernployeesl.but that such security'personne~may form

their own ~separate homogeneous unit~".

A• .'Security Services Unit (c?rrect;ional officers).

This unit is deemed appropriate "as foilows:

INCLUDE: All classified and cl~ssified'exempt
employees designated as Correctional Officer I

'and" correctional Officer II wherever located
in the State of Kansas and empl.oyed by whatever
agency of ins~itution of,the State of ~nsas.

EXCLUDE: All employees classified as above who,
are appointed on, a temporary, 'seasonal, student,
emergency,:or exceptional basis 'a~d all super-"
visory, confidential and managerial employees
~of the above' classifications. '

~t is recognized that correctional officers do not techni­

cally ~omply with, the defini,tion "uni'form police employees" or "p ub l.i c

property security guard~Jt•. , They are, however, engaged in work of 'S~9h

a specialized and unique type within t~e .~tate Civil,Service system

that it is believed to be in the best interest of these emplo~ees as

well as "the ,State of Kansas and the emp~oyee ~rganizations c,o~cerned

to place them in a separate appropriate unit. All cross-petitions,

answers, counter-claims, objection":i an~ p.ending: petitions, 'or any part

or parts thereof, which might conflict with the above described appro-

priate unit sho~ld be denied.

Again giving attention to th~ principal, announced by the

legislature in !<SA 75-4327 (f) (2)

B. security Services Vnit (RBI special agents)

This unit, is deemed appropriate as £ollows~
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I

XNCLUDE: All classifi.ed and classified exempt
employees of th~ State of Ransas in the classi­
fication (KBI Special Agent I). . .

EXCLUDE: All employees in the above classifica,:",
tion ~ho are 'appointed on a temporary, seasonal,
student, emergency or exceptional basis and 'all
'employees in the above classification' who are .'
supe~isory" confidential 'or managerial employees,:

All cross-petitions" answe~s" counter-claims" objections

and pending petitio~s" or any part or p~rts thereof which might con-
. .

fliet with the above described'appropriate unit should ~e denied~
~ : . "

Again' giving' consideration to all the statute~ pertaining

to unit determinatio·n,. an appropriate unit is determined to b~..the

following:

c. Secur~t.y.. Services Uni~ (pa~ro~Em and security officers)

.This \l~it. is deemed appropriate as follows:' '.

·YNCLuDE: All ciassified'and classified exempt
employees in the c1assifications patrotmen 'and
s~cur.it)' officer J: f' , "
EXCLUDE: All ,employees appointed on a temp~rary~ .
seasonal~ student" emergency or exceptional basis
and all supervisory" confidential and managerial
employees o~ the above Classification.' '

All cross-petitions,,· answers; eoun~er-claim~1 object~ons

and pending petitions, or any part or parts thereof,' w~ich might c~n-

flict with the above described appropriate unit' should be denied.

Again considering all the statutes involved. ~n appropriate'

. unit is recommended to be the following:

D. Security Services Unit '(Kansas highway Eatrel troopers)

This unit is d~emed appropriate ~s follows:

INCLUDEs All classified and classified exe~t

employees.in the above classification

EXCLUDE: All' employees who are appointed on a
temporary" seasonal" student" emergency or
exceptional employees and all supervisorYI
confidential ~nd managerial employees of the
above classification
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All cross-petition~, answers, 'counter-claims, objections

and "Pending ~etitions" or any'. part or parts. there;of" which might con­

flict with'the.above described appropriate unit should be denied.. . .' . .
. Petitions of the" State Department of Administ;ration,. enu­

merated SUD 9,. 10,: 11 and 12 as amended are therefore" ailowed."

II. SoCial Services ·.fie~/ Ltm/>L. •

.I:Ji de~ignating an appropriate unit· for employees of the

State of Ransas engaged" in soci~i s~rvice un~e~ the.jurisdictio~.of,

the State Departm~n~ of So.cial and Rehabilitative serVice~/' atte:"ntion

was given to the recomm~ndations of th~ .parties, co~unity o~ int~rest,

efficiency of an administration of.government, and geQgraphical distri-. . . . . ..
bution 'of ernployee,s~ A'lthouqh 'some attention is 9'iv~ to ~e prohibi­

tio~ against.overfragme~tati6nand ~plintering of the work force, that

'particuiar cr:tteripn is nee deemed. to be as significant as some of the

otbers in this regard. ~estfmony'of Social Workers indi~ated a com­

munity of interest with other "field employees U of 'the State Depart-

ment of socia~·and Rehabilitative Services. ~An appropriate un~t,for

employees of ~e Regional and District offices of the Depa7tment of

Social and Re?abilitative Services Division of Social Welfare as follows;'

A unit in each of the .regions as follows·:

A.. Garden City

B. Hays'

c. Salina

D. Chanute

E. Wichita (non-sedgwick county)

F. T?peka '(non-Shawn~e·county)

G. Shawnee County Di~trict

H. Sedgwick. County District'

I. .wyandotte County District
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The nine units above w~ich are hereby deemed approp~iate

shal1'be.as follows: -".

INCLUDE: .All employees"holding permanent,' provi­
sional, probationary, part-time, intermittent and
in-lieu-of appointments in the classifications of:
social W~rker I, Social Worker Aide, Volunte~r

. Services Coordinator, Domestic'"Homeworker, HOme­
worker, Social Cler~ Aide (Disadv.); ~ro9ram Aide
(nisadv;), Program Worker I (Disadv.), Account
Clerk I, Account Clerk I~, Clerk I, Clerk II,
Clerk Typist I, Clerk Typist II, Clerk Stenographer

. I, Clerk Steno9r~pher iI,'Addressog~aphOperator,
Key Punch Operator, Tabulating Equipment Operator.
XX, Duplicating Machine Operator I~, Switchboard
Operator I, Cashier, and.a~l other professional

-.arid <:ler~cal employe,,;,s. ' .

EXCLUDE: All employees appointed in these classi­
fications on a temporary, seasonal, student, ..
emergency and exceptional basis· and all security,
co~fidential, ~a~agerial and supervisory e~pI0yees.

Al1 cross-petitions, answers, ~ounter-claims, objections

.and pending pe~it~6ns, or any, part or .parts thereof, which might con~

flict with the above des~ribed appropr~~te unit fshoUl~ be d~nied.

The above in foregoing appropriate units are deemed appro-

priate subject to the provision of t~e law which allows professional

employees to exclude themselves from a unit on the basis of a majority

vote, assuming that employees classified as Social Worker I are

'"professional" employe.es:. There is some testimony in the record to

the effect that emp~oyees in these categories are "p r of e.s s i ona l "

employees within the mean~n9 of the Public Employer-Employee Relations

Act,.but since they are not members of a learned profession in the

classic sense, and since no firm determination has been made on this

iss~e by the Public Employee Relations Board, it is recommended that

this particular issue not be decided at the present time,. but these'

employees are incl~ded in the unit so that they wi1l have the benefit

of an opportunity to orga~ize and participat~ in a meet and confer

unit with other employees listed above.
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IIi•. Physical and Natural Sciences'" Professional Unit.

I ,. The State Department c?f Administration by p"etit.ieD denom-

inated s~ S, pet:.it·i~n for a unit composed of pr~fess'i~nalS enga,qed

in physical and natural'scien~eswithin. the classified and clas~ified

exemp~ service of the State of Kansas. There was no substantial evi­

dentiary opposition to this parti~ula~ petition and the employee

orqanization primarily concerned with~thi6 unit, the Counc~l of Kansas

Government.al Engineers and Sciences agreed with the petition and

.'requested it be allowed.

t An appropriate" unit is t~erefore recommended as follows;"

INCLUDE; All. employees of the Stat.e of Kansas
'class~fied and classified exempt servi~e in the
following jpb classifications:

~ir"Po11ution'ControlEnqineer Z
~i~ Quality Engineer"
Architect I:
Ceramist I
Ch$ist :I:
Che'mist Il:
Civil Engineer I
civi1 Engineer I7
Ecological Specialis~
Engineer in Training"
Entomologist :I:
Entomologist II
Environmental Pesticide Specialist.
Epidemologist
Fish and/or Game Biologist ~

Forensic Chemist
Geoiogist I·
Geologist XI
HydZ"ologist :I
Hydrologist J:J:
Hydrologist 1:1::1:.
Landscape'Architect l:

Mechanical Engineer. I
Mechanicar Eng~neer II.
Microbiologist I
Micro~iologist :IX
Micrqbiologist III,
Paleontoloqist
Petroleum Research 5pecialist

. 'Pharmacist I
Pharmacist II
pliarmacist Intern
Public Health Physicist
Radiation Prote~tion Specialist
Sanitarian I .
Sanitary Engineer I .
Sanitary· Engineer II
Sanitary Enqineer III
utilities Engineer
Vertebrate Zoologist
Veterinarian I
Veterinarian II
·Water Qua~ity Biologi~t

EXCLUO~: All managerial~ supervisory and confi­
"dential employees ~n these job classifications

and all other state classified and classified
exempt employees.

All cross-petitions, 'answers; counter-c·laims~ objections,

and pending petitions, or any part or parts thereof,' Which mi~ht con­

flict with the above described appropriate unit should"be denied.
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xv. State Highway' Commission Employees

t ~ From the clear'co~vi~cing and indeed 9verwbelming testimony

of State Highway Commissi~n employees presented ~y the ~merican Federa­

tion of State, co~nty~and MUnici?aL.Employees, Council 64, it is,appar­

ent. that the only workable' orga~ization~l·struct.ure for the ~tat~·.High­

way commissi~n ~~sofar as an appropriate unit for tpeir employees is

concerned is' one'ba~ed on the. geographical disbursement of employees

into Highway Commis~ion Districts~

..,....

"
An appropri~te.unit is there~~re named to be the'follOwing:

INCLUDE:, All non~professional.emp~oyeesof
the Highway Commission 'in the £ollowing1. . .'

employees

.a proximately 225 e~ployees

employees

.' .
~,.c, Division

D. Division 3,

E. Division 4,

F. Divisio 5,

G. Divisio

EXCLUDE: Al m agerial, super~isory and con­
fidential employees and all uniformed police
employees, public property security guards,
uniformed firemen, and employees appointed on
a temporary, seasonal, student, emergency and
exceptional hasis.

A. CommissiE~ offices and hea~quarters ~ T~p~~a

B. Divisiori 1·· -".approximately 300 employ~es

approxima~ely 200 employees

·proximat.elyf 175" :bPloye~s.. ' _...

All cross-petitions, answers, counter-claims, objections,

and pending peti.~ions, o~ "any part or parts thereof, which might con­

flict with the above described appropriate unit should be denied.

v. Institutional Employees

It is equally clear. from the evidence aduced from the

employees of Osawatomie State H05pf~al; Topeka State Hospital, the

Kansas S~ldiers' 'Home at Ft. podge and ~h~ Larned. State Hospital,

that the only feasible and workable organizational structure insofar

as an approp~iate unit for institutional employees is that based ·on
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all of the employees of a given instltution~bein9 designated app~o-

"
ppiate as follows:

A. 'Larned'State H~spital, appr~ximately750,employees.

B~ Osawatomie State Hospital, a~proximatel~ 700 employees

c. Winfield State Hospital & Training center, approx­
imately 750 employees '

D. Parsons State Hospital & Training Center, approx­
imately 400 employees

E.' Norton State Hospital, approximately 220 employees

F. Topeka State Hospital, approximately'62Q employees

G. ~nsas Neurologic~l znstitute, ~pproximately 500
employees.

R. Ransas Soldiers·' Home, approximately 124 employees

~.' The Southeast Kansas Tuberc~losis Ho~pital, approx-
imately SO.employees

:INCLUnE: .All non-professional employees of the .

aboye named institutions.

ExctUDE: All supervisory, confidential, manage:r:ial,
uniform police employees, p~blic proper~y security
guards, uniform firemen and ernp10yees appointed on
a tempo~arYI seasonal, student, emergency and
exceptional bas is. '

Al~ cross-petitions, answers, counter-claims, objections,

~nd·pending petition~, or any pa~t or parts th~~eof, whic~ might'con­

fJ,iet with the above described appropriate unit ~ho~ld be" denied ..

VI." Non-Correctional Guards (penal and corrective ins~itutions)

Employees in clerical, maintenance, "operational, and. other

categories at ~he penal and corre~tive institutions of the State of

Kansas should be allowed to form a meet and confer unit apart from

the corr~c~ional officers at those institutions who have been declared

to be members 'of another appropriate unit herein.

INCLUDE. All non-professional clerical. main­
tenance and service employees at the ~ollowing
institutions:
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A. Lansing State Peniten~i~ry

r :8. Kansas state Industrial Ref9'rmatory

c. Kansas'~ecep~ional& Diagnostic Center

D. Industrial School fo~ Boys, Topek~

E. Industrial School· for Girls, Beloit

F. Wornens ~ Stat~ Penit:entiary· at L~nsing

EXCLUDEz· All professi9pal, managerial, confi­
den~ial' and supervisory employees, correctional
officers, un~formed,porice, uniformed firemen,
and- all temporary,. ~easonal and employees
employed on an exceptionai' basis. '

All crc"ss-petit'ions, answers, <;:ounter-claimsi objections,

- • .r:

and pending petitions,. or any' part or parts .thereof,· ~hich miqht· oon-

fliet with the, above d~scribed appropriate unit should be denied.
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In order to formulate as comprehensive a plan for appropriate

units in the states services possible, it is deemed appropriate that

certain units petitioned for by the Department of Administration with

the exception of th~ employees at the state universities, the penal

and patient care institutions and the highway commission be declared

appropriate. It is recognized that the community of interest and

geographical criterion in these units may not be as strong as in some

of the others formed, but nevertheless it is recommended that these

units be set up so tbat the employees who are members thereof will

have the opportunity to organize a meet and confer unit.

ViI. Administrative Services, SUD 1-1973

The Department of Administration petition SUD 1-1973 is

allowed and a unit is deemed appropriate for the Administrative

Services of the classified and classified exempt service of the State

of Kansas as follows:

INCLUDE: All classified and classified exempt
Administrative Services employees employed in
agencies of the State of Kansas in the
class~fications listed on said petition.

EXCLUDE: All temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisory employees, and employees of the
penal and other institutions of the State of
Kansas, employees of the state colleges and
universities of the State of Kansas, highway
commission employees of the district offices of
the State of Ransas and of the highway commis­
sion headquarters in Topeka, Ransas.

All cross-petitions, answers, counter-claims, objections,

and pending petitions, or any part or parts thereof, which might con-

£lict with the above described appropriate unit should be denied.

VIII. Operational Services, SUD 6-1973

The Department of Administration petition SUD 6-1973 is

granted with the same exceptions, inclusions and exclusions as the

Administrative Services as folLows:
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INCLUDE: All classified and classified exempt
Operational Services employees employed in
agencies of the State of Ransas in the
classifications listed on said petition~

EXCLUDE: All temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisory employees, and employees of the
penal and other institutions of the State of
Kansas, employees of the state colleges and
universities of the State of Kansas, hi9hway
commission employees of the district offices of
the State of Kansas and of the highway commis­
sion headquarters in Topeka, Ransas

All cross-petitions, answers, count~r-claims, objections,

and pending petitions, or any part or parts thereof, which might con-

flict with

IX.

the above described appropriate unit should be denied.
g~",£
~l Services, SUD 13-1"973

The Department of Administration petition SUD 13-1973,

regarding the Social Services is social services. employees of the

classified and classified exempt services is granted and said unit to

be deemed appropriate is as follows:

INCLUDE: All classified and classified exempt
Social Services employees employed in agencies
of the State of Kansas in the classifications
listed on said petition.

EXCLUDE: All temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisory employees, employees of the penal
and other institutions of the State of Kansas,
employees of the state colleges and universities
of the State of Ransas, highway commission
employees of the district offices of the State of
Ransas and of the highway commission headquarters
in Topeka, Kansas, and employees in the district
and regional social welfare services unit formed
herein.

All cross-petitions, answers, counter-claims, objections,

and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.
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x. Technical Employees, SUD 14-1~73

The Department of Administration petition SUD 14-1973,

regarding classified and classified exempt Technical Employees is

allowed and the unit is deemed appropriate as follows;

INCLUDE: All classified and classified exempt
Technical employees in the agencies o~ the
State of Kansas in the classifications listed
on said petition.

EXCLUDE~ All temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisory employees, employees of the penal
and other institutions of the State of Kansas,
employees of the state colleges and universities
of the State of Kansas, highway commission
employees of the district offices of the State of
Ransas and of the highway commission headquarters
in Topeka, Kansas.

All cross-petitions, answers, counter-claims, objections,

and pending petitions, or any part or parts thereof, which might con-

fliet with the above described appropriate unit should be denied.

X~. Fiscal and Staff Employees, SUD 2-1973

The Department of Administration petition SUD 2-1973, as

amen4ed, regar4ing Fiscal ana Staff classified and classified exempt

employees is allowed and the unit is deemed appropriate as follows;

INCLUDE: All classified and classified exempt
Fiscal and Staff employees employed in agencies
of the State of Ransas in the classifications
listed on said petition.

EXCLUDE: All temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisory employees, employees of the penal
and other institutions of the State of Kansas,
employees of the state colleges and universities
of the State of Kansas, highway commission
employees 9£ the district offices of the State of
Kansas and of the highway commission headquarters
in Topeka, Kansas

All cross-petitions, answers, counter-cla~s, objections,

. and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.

• I
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XII. Inspection and Regulatory Employees, SUD 3-1973

The Department of Administration petition SUD 3-1973,

as amended, regarding ~nspection and Regulatory classified and classi-

fied exempt employees is allowed and the unit is'deemed appropriate

as follows:

rNCLUDE: All classified and classified exempt
Inspec~ion and Regulatory employees employed
in agencies. of the State of Bansas in the
classifications listed on said petition.

EXCLUDE: All temporary~ seasonal and exceptional
basis employees and all managerial, confidential
and supervisory employees, employees of the penal
and other institutions of the State of Kansas,
employees of the state colleges and universities
ot the State ot Ransas, highway commission
employees of the" district offices of the State of
Kansas and of the highway commission headquarters
in Topeka, ,Ransas

All cross-petitions, a~swers, counter-claims, objections,

and pending petitions, or any part or parts thereof, which might con-

fiiet with the above described appropriate unit should be denied.

XIII. Legal Employees, SUD 5-1973

The Department of Administration petition SUD 5-1973, as

amended, regarding Legal classified and classified exempt employees

is allowed and the unit is deemed appropriate as follows:

INCLUDE s All classified and classified exempt
Legal employees employed in agencies of the
State of xansas in the classifications listed
on said petition.

EXCLUDE: All temporary, seasomLl and exceptional
basis employees and all managerial, confidential
and supervisory employees, employees of the penal
and other institutions of the State of Ransas,
employees of the state colleges and universities
of the State of Kansas, highway commission
em~oyees of the district offices of "the State of
Kansas and of the highway commission headquarters
in To~eka, Kansas

All cross-petitions, answers, counter-claims, obj~ctions,

and pending petitions, or·any part or parts thereof, Which might con-

fliet with the above described appropriate unit should be denied.
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" ';~ IVX. Patient Care Employees, SUD 7-1973

The Department of Administration petition SUD 7-1973, as

amended, regarding Patient Care classified and classified exempt

employees "is allowed and the unit is deemed appropriate as follows;

INCLUDE: A.ll classified and classified exempt
Patient Care employees employed in agencies of
the State of Ransas' in the classifications listed
on said petition.

EXCLUDE: All. temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisory employees, employee'!l of the penal
and 'other institutions of the State of Kansas,"
employees of the state colleges and universities
of the State of Kansas," highway commission
employees of the district offices of the State of
Kansas and of the highway commission headquarters
in Topeka, Ransas

All cross-petitions, answers, counter-claims, objections,

and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be "denied.

Respectfully "Submitted,
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