BEFORE THE PUBLIC EMPLOYEE RELATIONS,BOA?D
OF THE STATE OF XANSAS

In the matter of UNIT DETERMINATION oOF
AFPROPRTATE UNITS FOR EMPLOYEES .OF THB
STATE OF KANSAS

HEARING OFFICER'S RECOMMENDED FINDINGS

'foicial recorded hearings mere_held on fourteen petitions
filed by the Depa;tment of Administration of the State of Kansas in
the above matter. These hearings were held :ve* a per;od of four
months and for all ‘or part of.twenty*flve days. The State Department
of Admlnlstratlon presented testzmony and documentary ev;dence as well
as one expert witness. The Chief Attorney for the State Department of
Admlnlstratlon also filed a comprehen51ve brief and orally argued the
positlon of the Department—of Admlnlstratlon. The followxng employee
organizations appeare& either by busimess agent, f111ng of\brlefs, or
by attorney oq a combination of all of these- American Federation of
State, County and Municipal Employees, Terry Watson, Attorney, Kansas
Association of Public Employees, william Haynes,  Attorney; Offlce and
Professxonal Employees, Robert Reinhold, Attorney, Laborers' Interna-
tlonal Union Local‘1132, Lloyd Rose.,. Business Agent, and Kansas Coungil
of Government Englneers and Scientists, Bruce McCollom, President.
Numercus state agencies testified by their agency.heade and the State
Department of'Social‘and Rehabilitation Services appeared by Charles
Hamm,.Chief Attorney, who also‘fi#ed a memorendum brief. Numerous
documentary exhibits were receiveo into evidenoe, and these, together
with the testimohy briefs arguments have all been_coneidered by the
Hearing Officer and these ;ecommended fihdings. -

As all parties and attorneys have conceded the FPublic Employer—
Employee Relations Act of the State of Kansas, KSA 75-4321 and following

is difficult of interpretation and application. The Department of

Bdministration urges that the Act must be read in centext of other
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statutes ef the State of Kaﬁsas regar@ing state.personnel matters, and'
thls certainly. cannot be disputed . However, the primaxy soarce of_
1egzslative intent and authorlty upon which the Bcard must act and upon
which these iecommended findings are based is the above Public Employef—
‘Empleyee Relatidns Act. o
. The basic guide for-the_determtnatien of an eppropriate unit is

tound in XsA 75—43ﬁ7(ej wtich sets out several criteria.fqr the deter~
mination of appropriate unite as follows: - . .

1. The prmncxpal of eff1c1ent administration of government-

2.. The exlstence of. a communlty of interest among employees-

3. 'The history and extent of employee’organlzatlgn,

4. Geographlcal locationsy

‘5. The effects of overfragmentatlon and the spllntering of S
a work organlzatlon, . .

6. The provisions of KSA 1972 Supp.'75'—4325; and

7. The recommendat;ons of the partles ;nvolved o {
There 1; ne guidance from the legiglature as to whether equal we;ght
should be.given all these griterion ‘or whether in a given instance
some should carxy mote weight than othere. It seems.from a full reading
. of all the evidence and brxefs and arguments that the Department of
Adninistration is prlmarlly concerned with the eff;c;ent admlnlstratlon
of state government and overfragmentation. This }s that department's
responsibility, aﬂa certainly no criticiem can be made of that positiop.
However, therxe remeins some’ question as to whether efficiency of-governf
ment will be promoted by the adoption of fourteen larée appropriate
.units as the Department of Administration has petition.’ Even assuming

that the most efficient operation of state government would be thereby

promoted, this in and of itself shouia not mandate the adoption of said -

fogrteen'units. The other factors involved, and particularly the exist-

ence of a community of interest and the history of employee organization
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should be given substantiel weight and will be.as far as thie;Hearing
offidex's tecoﬁmendetien is concerned. The criterion of av01ding
fragmentatibn and cover splintering of the work organxeation must also_:
be consider to some extent. As a mattex of law, the Hearing Officer
cannot fxnd any evidence or precedent for hold;ng that the "work
organ1zat10n comprises the entire Civil Sexrvice system of the State of
Kansas. Even if the ‘term "work organlzatlon were to be so lnterpreted,
the State Department of Admlnlstration s petltlone d;v;d;ng the state
employee force into fourteen different groups would cause some splin-
tering and fragmentatlon. It is not necessary fox these reccmmenaed
flndlngs to determine and Lnterpret prec;sely what "work organzzatlon"
means; however, it seeme clear and the Hearlng fo;cer does so rule

" that Twork’ organzzat;on" does not constxtute the entlre ClVll Serv1ce
system of the State of KEnsas.

Much has been salﬂ pPro and con with regard to 1arge a?d smell
unite. -It‘seeme that in the present context cf state employee organi-
zation that the efficient and effect;ve organlzatlon of state erployees
will best be obtained by glven recogn;tlon of the crlterlon or com—

munity of interest and th;s leads us logically to the formation and
recommendatlon of approprlate units that are numerically more and scme—
what smaller in size than the fourteen units proposed by the State
Department of Admlnlstratlon.

In'additioe to the above criterion, attention must be given to
t+he fact that professional ;ﬁa security employees'of the State of Xansas
must be glven separate and special attent;on in regard to formation of
appropriate units. W;th these brief 1ntroductory remarks, attent;on

will now be given to the recommendation of app:oprlate units in several

categories.




Page 4
‘State~Wide Units

Recommended Findings

I. Security. Services Employees

After due con51deratxon to the criterlon referred to above,
and in add;t;on. fter recognition of the fact that KSA 75—4327(f}(2)
provides that uniform pollce employees and public property secur;ty
guards may not be 1ncluded in a recognized employee organxzat;on with -
any other publ;c employees, but that such security personnel mey form
their own "separate homogeneous units".

A, :Securlty Servlces Uhit (correctional officers)

This unlt is deemed approprlate as- follows.
INCLUDE : All classified and elbssified'exempt-
_employees designated as Correcticnal Officer I
- and Correcticnal Officex II wherever located
in the State of Kansas and employed by whatever
agency orf institution of the State of Kansas,
" EXCLUDE: All employees classified as above who.
are appointed on.a temporary, 'seasonal, student,
" emergency, or exceptional basis and all super—

. visory, confidential and managerial employees
R :+ +.:0f the above classifications.

It is recognized that correctional officers do not techni-
cally eemply with the Gefinition suniform police employees" ox "puﬁlic
property security guards’. They are, however, engaged in work of such
a specialized andAunique tfpe within the state Ciﬁil,Service system
that it is bel;eved to be in the best lnterest of these employees as'
well as the State of Kansas and the employee organlzatxons concerned
to place them in a separate appropriate unit. All cross-petitions,

answers, counter—claims, objections and pending petitions, or any part

or parts thereof, which might conflict with the above described appro- .

priate unit should be denied.

Again giving attention to the principal.ahnouneed‘by the
legislature in KSA 75-4327(f) (2)
B. Security Services Uhit'(KBI special agents)

This unit. is deemed appropriate as follows:
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INCLUPE: All classified and clasgified exempt
employees of the State of Kansas in the classi-
i - fication {KBIX Special Agent X}. ’
EXCLUDE: All employees in the above classlfica—
tion who are app01nted on a temporxary, seasonal,
student, emergency or exceptional basis and all
employees in the above classification who are ;
supervisory, confidential or managerlal employees.
All cross~petitions, ansvers, counter—claims, cbjectlons
and pending petitions, or any paxt or parts thereof which might con-
flict Wlth the above described appropriate unlt should be denled
Again- glving cons;derat;nn to all the statutes perta;ning
to unit determination, an appropr1ate unit is determlned to bg”the
'following=
C. Security Services Unzt (patrolmen and security offlcers)
‘This unlt is deemad appropriate as follows:
-INCLUDE: All classified and cla551f1ed exempt
employees in the classifzcatlons patrolmen and
secnrity officer I ' " :
EXCLUDE: All .employees appointed on a temporary, .
seasonal, student, emergency or exceptional basis
and all supervisory, confidential and managerlal
employees of the above classification.-
All cross¥petitions,‘answars; counter-claims, objections
'_and pending petitions, or any part or parts thereof, which might con-
flict with the above described appropriate unit should Be denied.
Again cénsidering all the statutes involved, an apﬁropriate'
.unit is recommended to be the following:
D. Security Services Unit (Kansas highway patrol troopers)

This unit is deemed appropriate as follows:

INCLUDE: All cla551f1ed and classified exempt
employees in the above classification

EXCLUDE: All employees who are appointed on a
temporary, seasonal, student, emergency or
exceptional employees and all supervisory,
confidential and managerial employees of the
above classification
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All eross—petztlons, answere, counterﬁclaims. objectlons
and Yending petltlons, or any.part or parts thereof, Wthh might con-
flict with' the_ above descrlbed approprlete.uner should be denieg._

- Petitions of the'sraté_nepartment of Adminisgration”enu--
merared SUp 9, 10, 11 and 12 as-amended are théfefore’ei}oﬂed; |
’ TI, Social Services Fez,/ Empt.,

n designating an approprlate unit for employees of the

State of Kansas engaged 1n social service under the jurlsdictmon of

. the State Department of Soc1a1 and Rehab;lztat:ve Serv;ces, attentlon
'was given to the recommendations of the partles, communlty of interest, .

efficiency of an admlnlstratlon of. government and geographlcal dlStrl—

butlon of employees. Although'some attention is given to the prohibi-

tlon agalnst overfragmentation and splintering of the work force, that

'partlcular criterion is not- deemed to be as sign;fzcant as some of the

others in this regaxd. Test1mony~of Social Workers ;ndxqated a com-
munity of interest with other “field employees“ of the State Depart-
ment OF Soc1a1 and Rehab:nl:.tat:.ve Services. An appropr:.ate unit. for

employees of the Reglonal and District offices of the Department of

Soclal and Rehabllitatlve Services DlVlSlOn of Soc1a1 Welfare as followsa

A unit in each of the_reglons as follows:
A, Garden City
B, Hays -
c.; Salina
D. Chanute
E. Wichita (non-sedgwick county)
F. Topeka'(non—Shawmee'countQ)
G. Shawnee County District |
H. Sedgwick County District

I. Wyandotte County District
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The nine units above which are héxeby deemed appropriate
qhallfbe_as followss '”' e

INCLUDE: .All employees holding permanent, provi-
cional, probationary, part-time, intexmittent and
in-lieu-of appointments in the classifications of:
_Social Worker I, Social Workex Aide, Volunteer
Sexrvices Coordinator, Domestic’ Homeworker, Home— -’
worker, Social Clerk Aide (Disadv:), Program Aide
(Disadv.), Program Workexr I (Disadv.), Account .
. Clerk I, Account Clerk II, Clerk I, clerk II,
Clerk Typist I, Clerk Typist II, Clerk Stenographer
‘%, Clerk Stenographer II, Addressograph Operator,
Key Punch Opérator, mabulating Equipment Operator
II, Duplicatihg Machine Operator II, Switchboard .
Operator I, Cashier, and all other professional
and clerical employees. -

EXCLUDE: 3ll eﬁployées appointed in théée cl#ssi—
fications on a temporary, seasonal, student, °
. emergency and exceptional basis and all security,
L cogfidential, mapagerial and su?ervisoryleppldyeesf
an cross—betihioﬁé, answers, counter—%laims, objections
.and pending petitions, or any_part or .parts £hereof, which might con-
flict with £he above desqriﬁed appropriate unit %Should be denied.
Thé above in foregoing appré%fiate units aré déeméd appro-—
* priate subject to the provision of-tﬁé law which allows professional
employees to exclude themselves from a unit on éhe basis of a majority
vote, assuming that employees classified as Social beker I are
*professional; eﬁployees. There is some testimony in the record to
the effect that employees in these éategories are "professicnal
employees within the meaning of the Public Employer-Employee Relations
Act,;but since they are not members of a learned pxéfession in the ‘
classic sense, and since no firm determination has been made on this
issue by the Public Employee Relations Board, it is recommended that
thié_particular issue not be decided At‘thé éresent time, but these
employees are inéiuded in the unit so that they will have the benefit

of an opportunity to organize and participate in a meel and confexr

unit with other employees listed above.
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IxI. .FPhysical and Natural Scieﬁcee; PIOEEEBionai Unit
LA The State Department of Administration by petition denom—

inated SUD 8, petition for a unit composeéd of profeseioﬁals engeged

in physiEal and natural‘sciences within_the classified and classified

Eexempt service of the State of Kansas. There was no substantial'evi-

ﬂentzary opposit;on to this parthular pet;t;on and the employee
organxzat;on primarlly concerned w1th thls unit, the Counc11 of Kansas

Governmental Englneers ahd Sciences agreed with the petltlon ana

'requested 1t e allowed.

v An approprlate un1t is therefore recommended as follows*

INCLUDE: All. employees of the State of Ransas
‘classified and classified exempt service in the
follow;nq ng clagsifications:

H

Air Pollutzon Control Engineex I - Mechanlcal Engineer I
pi. Quality Engineer . Mechanical Engineer II.
Architect I . o ) Microbiologist X
Ceramist I ) : : L Mierobiologist II
Chdnist I = ' oL | Microbiologist IIX - -
Chemist II _ - * Paleontologist .. - o
Ccivil Engineer X ) C ) * petroleum Research Bpecialist
Civil Engineer II ‘ ... ~Pharmacist I )
Ecological Specialist, ' : Pharmacist II
Engineer in Training’ " Phiarmacist Intern
Entomologist I ’ : . Public Eealth Physicist
Entomologist IX _Radiation Protection Specidlist
Environmental Pesticide Specialist, Sanitarian I
Epidemologist . Sanitary Engineer I
‘Fish and/or Game Blologist I Sanitary Engineer IX
. Forensic Chemist Sanitary Engineer IXX
Geclogist I - : ’ Utilities Engineer
Geologist II . Vextebrate Zoologist
Hydrologist I ’ Veterinarian I
Rydrologist II _ o Veterinarian IX ]
Hydrologist 11X, _ ‘Water Quality Biologist

Landscape Axchitect I
EXCLUDE: All managerial, supervisory and confi-
_dential employees in these job classifications
and all other state classified and classifled
exempt enployees.,
all cross-petltlons, ‘Aanswers, counter—ciaimé, objections,

and pending petitions, or any paxt or parts thereof,” which nght con-

fl;ct with the above descrlbed appropriate unit should be denied.
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IV, State Highwey:Commission Employees

T _; From'the clear'eoﬁviﬁcing end indeed everwhelming testimony
of State Highway Commissiqn emﬁloyees.presented by-the American Federa~
tion of State, County and Mueicipal Employees, Council 64, it is,K appar-
ent that the only workable organizatlonal structure for the State ngh-
way Commission insofar as an appropr;ate unit fox their employees is
concerned is one besed on the,geographical disbursehent of employees
into Highmay Comm1351on Districts. . - ' |

An approprlate unit is therefore named to be the - follow;ng-

INCLUDE: ‘Al non—-professional employees of
the Highway Commission in the followingi

. A.  Commission offices and headquarters in Tope§a

B. Division}lh _eppfoximately 300 employees

c. Division h, approximately 200 employees

D. Division|3, 175 employees
"E. Division/ 4, approximately 225 employees

F. Divisior 5, approximately 250 employees

G. Divisior 6, approximately 150 employees

EXCLUDE: All mahagerial, supervisory and con=- '

fidential employees and all uniformed police

employees, public property security guards,

uniformed firemen, and employees appointed on

a temporary, seasonal, student, emergency and

exceptional basis. : :

All cross—petitions, ansWers, coﬁnter—claims, objections,
and pending pet;tlons, or any part or parts thereof, which mlght con-
flict with the above described appropriate unit should be denled

v. Institutional Employees

it is equally cleax from the evidence aduced from the
' emﬁloyees of Osawatomie State Hbspftal; Topeka State Hospital, the
Kansas Soldiers' Home at Ft. Dodge and the Larned State Hospital,

that the only feasible and workable organizational structure insofar

as an appropriate unit for institutional employees is that based on
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all of the employees of a given institution‘being designated appro-

' ¢

A. ‘Larned State Hospltal, approximately 750 employees
B. Oeawatomie Statée Hospital, approximately 700 employees

‘¢.. Winfield State Hospital & Training Center, approx-—
. imately 750 employees '

_D. Parsons State Hospital & Training.Center, approx-
’ 1mate1y 400 employees

E.' Norton State Hospltal, approxlmately 22Q employees
F. Topeka State. Hosp;tal, approximately 620 employees

' G. Kansas Neurologlcal Institute, approximately 500
_r employees .

H. Kensas Soldiers' Home, approxlmately 124 employees

I.” The Southeast Kansas Tuberculosis Hospital, approx-
imately 50. employees .

INCLUDE: .All non-professzonal employees of the
aboye named 1nst1tutlons.

Exc UDE: All supervisory, confident;al, manager;al.
uniform police employees, public property security
guards, uniform firemen and employees appointed on
a tempoxary, seasonal, student, emergency and
exceptional basis. :

'All cross—petltions, answers, counter claxms, objectlons,
aﬁd'pending petitione, or any part or parts the;eof, whlch,mlght con-
flict.with the abo@e describea appropriate unit 5hoeld be denied.

VI. Non-Correctional Guards {penal and cor;ective institutions)
‘ Employees in clerical, maintenance.-operational.and_other
categorles at the penal and corxective institutions of the State of
¥ansas should be allowed to form a meet and confer unlt apart from
the correctional officers at those ineeitutions who have peeri declared
to be members of another appropriate unit herein. o
INCLUDE: All non-professional clerical, main-

tenance and service employees at the following
‘institutions:
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." 'A. ZLansing State Penitenyi;ry
o B. Kansas State Industrial Reformatory
‘¢, Kansas Receptional & Diagnostic Center
D. Industrial School foz, Boys, Topeka
. E." Industrial School for Girls, Beloit
F. Womens' State Peni;enfiary'at Lansing
EXCLUDE:- All professional, managerial, confi-
dential’ and supervisory employees, torrectional
cfficers, uniformed police, uniformed firemen,
and all temporary,. seasonal and employees
employed on an excéptional basis.’ ’
All crdss—petitions, answers, counter-claims, objéctions,.
and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.
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In order to formulate as comprehensive a plan for appropriate
units in the states services possible, it is deemed appropriate that
certain units petitioned for by the Department of Administration with
the exception of the employees at the state universities, the penal
and patient care institutions and the highway commission be declared
appropriate. It is recognized that the community of interest and
geographical criterien in these units may not be as strong 4s in some
of the others formed, but nevertheless it is recommended that these
units be set up so that the employees who are members thereof will
have the opportunity to organize a meet and confer unit.

VII. Administrative Services, SUD 1-1973

The Department of Administration petition SUD 1-1973 is
allowed and a unit is deemed appropriate for the Administrative
Services of the classified and classified exempt service of the State
of Kansas as follows:

INCLUDE: All clagsified and classified exempt

Administrative Services employees employved in

agencies of the State of Kansas in the

classifications listed on said petition.

EXCLUDE: All temporary, seasonal and exceptional

basis employees and all managerial, confidential

and supervisory employees, and employees of the

penal and other institutions of the State of

Kansas, employees of the state colleges and

universities of the State of Kansas, highway .

comuission employees of the district offices of

the State of Kansas and of the highway commis-

sion headgquarters in Topeka, Xansas.

All cross-~petitions, answers, counter-claims, cbjections,
and pending petitions, or any part or parts thereof, which might con-
flict with the above described appropriate unit should be denied.

VIII. Operational Services, SUD 6-1973
The Department of Administration petition SUD 6-1972 is

granted with the same exceptions, incluaions and exclusions as the

Administrative Services as follows:
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ANCLUDE: All classified and classified exempt
Operational Services employees employed in
agencies of the State of Kansas in the
clagsifications listed on said petition.

EXCLUDE: All temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisoxy employees, and employees of the
penal and other institutions of the State of
Kansas, employees of the state colleges and
universities of the State of Kansas, highway
commission employees of the district offices of -
the State of Kansas and of the highway commis-
sion headquarters in Topeka, Kansas

All cross-petitions, answers, counter-claims, obijections,
and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.

gp{a 7L |
IX. Socxcial Services, SUD 13-1973 ;

|
The Department of Administration petition SUD 13-1973,
regarding the Social Services is social services. employees of the J
classified and classified exempt services is granted and said upit to !
be deemed appropriate is as follows:

INCLUDE: All classified and clasgified exempt
Social Services employees employed in agencies
of the State of Kansas in the classifications

listed on sald petition.

EXCLUDE: All temporary, seascnal and exceptional
basis employees and all managerial, confidential
and supervisory employees, employees of the penal
and other institutions of the State of Kansgag, ’
employees of the state colleges and universities
of the State of Kansas, highway commission
employees of the district offices of the State of
Kansas and of the highway commission headguarters
in Topeka, Xansas, and employees in the district
and regional social welfare services unit formed
herein,

All cross—petit;ons. answers, counter—clalms, objections,

and pendlng petltlons. or any part or parts thereof which might con~

flict with the above described appropriate unit should be denied.
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X. Technical Emplo&ees, SUD 14-19%73
The Department of Administration petition SUD 14-1973,
regarding classified and classified exempt Technical Employées is
allowed and the unit is deemed appropriate as follows:

INCLUDE: All classified and classified exempt
Technical employees in the agencies of the
State of Kansas in the clagsifications listed
on said petition.

EXCLUDE: All temporary, seasonal and exceptional
basis employees and all managerial, confidential
and supervisory employees, employees of the penal
and other institutions of the State of Kansas,
employees of the state colleges and universities
of the State of Kansas, highway commission
employees of the district offices of the State of -
Kansas and of the highway commission headquarters
in Topeka, Kansas.

All cross-petitions, answers, counter-claims, objections,
and pending petitions, or any part or parts thereof, which might con-
flict with the above described appropriate unit should be denied.

XI. Fiscal and Staff Employees, SUD 2-1973

The Department of Administration petition SUD 2-1973, as
amended, regarding Fiscal and Staff classified and classified exempt
enployees is allowed and the unit is deemed appropriate as follows:

INCIUDE: All clagsified and classified exempt

Fiscal and Staff employees employed in agencies

of the State of Kansas in the classifications

listed on said petition.

EXCLUDE: All temporary, seascnal and exceptional

basis employees and all managerial, c¢onfidential

and supervisory emplovees, employees of the penal

and other institutions of the State of Kansas,

employees of the state colleges and universities

of the State of Kansas, highway commission

employees of the district offices of the State of

Kansas and of the highway commission headquarters

in Topeka, Kansas

All cxoss-petitions, answers, counter-clains, objections,

-and pending petitions, or any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.
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XII. Inspection and Regulatory Employees, SUD 3-1973
The Department of Administration petition SUD 3-1973,
as amehded, regarding Inspection and Regulatory classified and clasgi-~
fied exempt employees is allowed and the unit is’ deemed appropriate
as follows:
INCLUDE: All classified and classified exampt
Inspection and Regulatory employees employed

in agencies of the S$tate of Kansas in the i
clasgifications listed on said petition.

EXCLUDE: All temporary, seascnal and exceptional
basis employees and all managerial, confidential
and supervisory employees, employees of the penal !
and other institutions of the State of Kansas,
employees of the state c¢olleges and universities
of the State of Kansas, highway commission
emplovees of the district offices of the State of
Kansas and of the hlghway commission headquarters
in Topeka, Kansasg

All cross-petitions, answers, counter-claims, objections,
and pending petitions, or any part or parts thereof, whiéh might con-
flict with the above described appropriate unit should be denied.

XIXx, Legal Employees, S5UD 5-1973

The Department of Administration petition SUD 5-1973, as
. amended, regarding Legal classified and classified exempt employees
is allowed and the unit is deemed appropriate as follows:

INCIUDE: All classified and cldssified exempt

Legal employees employed in agencies of the

State of Kansas in the classifications listed

on said petition.

EXCLUDE: All temporary, seasonal and exceptional

hasis employees and all managerial, confidential

and supervisory employees, employees of the penal

and other institutions of the State of Kansas,

employees of the state colleges and universities

of the State of Kansas, highway commission -

empitoyees of the Aistrict offices of the State of

Kansas and of the highway commission headquarters

in Topeka, Kansas

2Al1 cross~petitions, answexs, counter-claims, objections,

and pending petitions, or-any part or parts thereof, which might con-

flict with the above described appropriate unit should be denied.
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_«  IVX. Patient Care Employees, SUD 7-1973

—— e —— s

The Pepartment of Administration petition SUD 7-1973, as

B

amended, regarding Patient Care classified and classified exempt
employees is allowed and the unit is Adeemed appropriate as follows:

INCLUDE: All classified and classified exempt
Patient Care employees employed in agencies of
the State of Kansas' in the classifications listed .
on sajd petition. - - |

EXCLUDE: All temporary, seasonal and exceptional
basis employees and all managerial, confidential - !
and supervisory employees, employees of the penal
and 'other institutions of the State of Kansas,
employees of the state colleges and universities |
of the State of Kansas, hichway commission
employees of the district offices of the State of
Kansas and of the highway commission headgquarters !
in Topeka, Kansas

All cross-petitions, answers, counter-claims, cbjections,
and pending petitions, or any part or parts thereof, which might con-
flict with the above described appropriate unit should be ‘denied.

'

Respectfully Submitted,

Matthew J. Dgfd, Atty. .
Hearing Officer for the Board

»




—ml
-

s B e
1 qeemesmanmasat st e S s ey e s, boin
1 i et WGUVE | TR AS fAtE
vy
o
- R
N Lol ™)
FE
Ot Ommarged ] Efmrmeememica, -
< L.
N0 | A e e . ,
Livee
. hicbaiaanls W
LI hd
H [t ™ e
il i [ o -
*umoog 3 : s,
AAANVH 1 -
i HMIDOoH
) % oras. Py 4
...on.._._u......m q Vb Imiae
R+ Lo—— i
3el H
i el o— L
pow i
i T S .. %
=
I vy i
1) S SR sl
D -
\w\u\
MY,
¥ ) ]
b SRVEAY,
<
; =
== ,..f.dm . be -
[ i’ RS
o
e
G |
=]
-— N,
= &
g
S s ¥ e

SVSNVM 40 W3LSAS AVMHOIH 3ivis

' .lﬁn\ﬂ...v.\\\h S

b4

"yxp tesrihp0




